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MEMORANDUM FOR : Mr. Guy Vitale 
THROUGH : Head of CS Career Service © ee | 


SUBJECT . + Notification of Aprroval of Request for 
Voluntary Retirement 


i, Iam pleased to inform you that your request for voluntary 
‘ratlrement under the CIA Retirement aad Disability System hag beon 
approved by the Director of Central IateRigence, 


2. Your retirement will become effective 28 February 1969 
and your annully will commence aa of | March 1959, The annuity ts 
payable on the first day of the month followiag that for which it accrued. 
You may be assured that evory effort will be made to expedite dalivery - ' 
of your firat check following completion of the administrative process- ; 
ing required to effect your retirement. 


3, You will receive a lump-sum payment for your accrued an- 
nual leave up to 30 days or for whatever amount of leave credit you 
cearried.ovar from tho last calendar year if that amount is more than f 


30 days. : ee 
: : ; 
N : : 
M Robert S. Wattles 
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I hereby acknd«ledge’ the receipt of the following forms and/or information concerning my 


een 


‘separation fron CIA as indicated ‘oy check marz: 


2: Standard Forn 8 (Notice to Federal Employee about Unemployment Compensation). 


2.--Standard Form 55 (Notice of Conversion Privilege, Federal Employees' Group 
Life Insurance). 


Group Life Insurance Act of 1954). 


&, Standard Form 28:2 (Application for Refund of Retirement Deductions). 
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= 3. Standard Form 56 (Agency Certification of Insurance Status, Federal Employers' 
tis 


5+ Form 2595 (Authorization for Disposition. of Paychecks). 


I have teen advised of my right to have a medical examination before 
my separation from this Agency and of the pnnOY tance of such a medical 
check to my health and well-being. 

O Appointment arranged with Office of Medical Soeyines, 

O Appointment for Office of Medical Services examination declined. 


I 
{ 6. Applicable to returnee (resignee from overseas assignment). 
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7. I have been inforséd of "conflict of interests" policy of the Agency and 
foresee no problem in this regard concerning my new employment... : 


8.: Form 71 (Application ror Leave). 


9. CSC Pamphlet 51 (Re-employment Rights of Federal ED reyere Performing Armed 
Forces Buty). 


“10. Instructions fom returning to duty from Extended Leave or AGEING Military 
Service. ; ; 


os 
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Scastaain 


Mr. Gey Vitale 


1730 H Sereat, Be OW. ; 
Washington, 0. ©. 20906 


Dear Mr, Vitale: 


Ap you bring.to a close mora than twenty- olx 
years of sarvice to yous country, I want to join 


your frienda and ¢a- 


workera in whaning you well 


and hoping that you flod the years ahead filled with 
enjoyment and satiafaction, 


It takes the conscientious afforts of masy- 
people to-do the important work of this Agency. You 
leave with the knowledge that you have parvonally 
contributed to our auccess in carrying out our mis 
sien. Your faithful and loyal support has messucad 


ap to the high ideals 
service. ; 


May IT express 


and traditioas of the Federal 


to. you my anpreciation and 


extend my best wishes for the years ahead, 


Distribution: 
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- D/Pers 

-. OPF 

- ROB 

- ROB Reader 


— oe oe ee 


Sincerely, 


fe RYoNard HeTaw 
Richard Helms ~ - 
iMreactor 


arg 1079 

Originator: 
Director of Personnel}. 
_ $1G53 
a C/EAB/OS 


9 nie 1963 
Coneur: 2 he 


OQP/RAD/ROB jet (1-April 1969) 
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MEMORANDUM FCR : Director of Contral Intelligence 


| SUBJECT :' Request for Voluntar Retlroment . ze 
j 8q ; : y i 
; : Guy Vitale it 


1 
§ t 

J a: te Ihls memorandum eubmits a recommendation for your = fi; 
approval; this recommiendution ls contained ta paragraph 4, 

2 Mr. Cuy Vitale,. CS-08, Intelligence Analyst, Westera } 
Hemisphere Division, Clandestine Services, has applied for volua-!” 
tary retirement under the provisions of Head-yjuarters Regulatioa as i 
20-50j, to be offective 28 February i949, ae 


3. Mr, Vitale has been designated a participant iu the CLA 
Retirement and Dissbility System and meets tho tochnical require- vo 
mente for voluntary retirement under the systemi. Ho ie §/ yure 
oid with over 28 yaars of Federal sorvice. Thia service includes 
over 2. years with the Apency of which 5 yeara wors in qualifylag 
acrvice, Tho Head of the Clandestine Services Career Service aud 
the CLA Retirement Board have recommended that his apolication for 
voluntary rotirament ba approved. Laondorze thesa recommendations, 


4. It is racommanded that you approve the volantary retirament : 
i ot Mr, Guy Vitalo uader the provisioos of Readquartera Regulation 20- ‘| 
5o},. 


i Robert 5, Wattlee , 
: Director of Personnel ; 4 


The revommendacion coatained in paragraph 4 is approved: 


NETTIE AE SEA TN wi, a . 
Director of Ceatral intollizenca Date 


fe SEGRE 
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. SECHE ? 


MEMORANIUN FOH: Mir. Guy Vitale - 20 Oatoder 1965 . 
THROUGH : Head of D Cureer Service . 
SUBJECT 2 Notification of Non-cligibility for bencnciion acon 


Participant in the cia Ret ireneut an a bicabtlity Syste: 


l.° As you may know, we are in the process or reviewing the employment 
history and current career field of all enployees—tr-the Agency ty identity 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disubility System. In this process, the Initial review of 
euch case is mude by the individual's Career Service. If the Head of his 
Career Service nominates him for participation in the cystem, this nomina- 
tion is reviewed by the CIA Retirement Board which recommends final action 
to me. However, if the Head of the Career Service advises that the ompicyee 
does not mect the basic requirements of ER 20-50 for particlpation, I have 
accepted this finding without rurther review by the CIA Retirement Board. 
This practice has been adopted in the interest of expediting this sereent 
process so iat those employees who are elisi 


@ 6% 


C 23 


ble to participate inthe sys 
tom may be designated participants es socn as possible. — 


oo i 


2. In your case, the Heud of your Career Service has advised me thas 
you do not meet the requirements of HR 20-50 for designation as a partici- 
pant and I have accordingly mude the formal Seterminution required by the 
regulation thut you are not eligible for designation. From a review of your 
record it appeurs that the decision of your Career Service was based upon : 
the fact that you have 15 years or more of Agency service, but have not as 
yet pertormmed 60 months of qualifying service as required by regulation. My = - 
determination that you are not eligible at this time for designution in no - 
way affects your current status under the Civil Service Retlrement System 


nor does it preclude recon: sidevatien of your eligibility to participate in 


“the CIA System if you should meet tne reguirenents for designation in the 


future. 


3. reuee you desire further eae a iperaeae the i ata a rs 


you read heron e of HR 20-50 and pa 
dated 30 July 1965, entitled "Public ae PBS -c83, The Central Intellig sence 


“Agency Retirement Act of 1964 for Certain Exployees". . 


stan 


4, It is always possible that the records upon which the determination 
made in your case may have been incomplete or inaccurate regarding your actual 


employment history with the Agency. If, after studying the materials cited 

above, you have questions regarding the determination that you are not eligi- 

ble to participate in the CIA Retirement Systen, please feel free to contact 
cetails on yous ’ 


officials er your Career Service. They ure faniliur with the z 
case und will gladly discuss them with you. In addition, you may wish ¢ 
4 


cuss your case with the CIA Retirement Starf locuted in Room 6& 713219 Heat- 
asions do" ht solve any questions 


quarters (extension 6001). If such discu: re 
you have regarding your eligibility, you may request that ane ease te ve: 
considered dy the Board. . However, tnis Seay must be ma within 30 aays 
the date of this memorandun. * 
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a SECRET | 
(When Pitled tay : : : ad 


; oan ‘i ; Cate PREPARED 


‘REQUEST FOR PERSONNEL ACTION 12 December 1962 


¥. SERIAL wuwnt 2. wawd (Loat-Firot-middie) 


\ 
003620 _ ~VITALE,. Guy : 
3. NATURE OF PERSONNEL ACTION 4. EFFECTIVE DATE MEQUESTLO! 3. CATEGORY OF EMPLOYMENT 


PROMOTION ‘Cy 20163 REGULAR 

Fa v to. ¥ | vtoc: 7, COST CENTER NO. CHARGES 

. AQLe ’ ; 
iM di miCrmen ere eee 


6. LEGAL AUTHORITY (Completed by 
Office of Personnel) : 4 


9. ORGANIZATIOWAL DESIGNATIONS to. LOCATION OF OFFICIAL STATION 
‘DDP , ; 7 
Z| task Force W er ot 
FI/CI Branch a _ 
A Me Washington, D.C. 
1t. POSET#ON Titie “j= 12. POSITION NUMBER aS caaeek SERVICE OLSIGNATION 
OPS OFFICER dh) 0683 Be D 


14, CLASSIF ICATICe SCHEDULE (GS, LB, etc.) 


Tee, Ce ey ae re 
16. OCCUPATIONAL SERIES 16. GNAOE ANDO STEP 17. SALARY vi cae 
cs (&) 0136.01 08 (3) $6500 
16. REMARKS 


Promotion recommendation attached. Fitnesa Report submitted previously. 


Recorded by 
Corp 


hse. 


VOal/StOWATURE [cp STING OF. OATE SIGNED 1O8. SIGNATURE OF CAREER SERVICE APPROVING [DATE SIGNED 


7; ~—eFF IC 
(on Nog “Lon & A ” e ae Was 


& tices 
SPACE BELOW FCH EXCLUSIVE USE OF ‘THE. OFFICE OF PERSONNY) 


Z2.Station 25, UTE EE de, Sete OF CRA: 27,0078 CF LES 


cet CC3E 
Date 3 


meat tn 


Ute me 


~~. Oa, ya, 


SEC RTS 
FEO, wwe. 


“para cone 
35, VEE, POLFERENCE | 36. SE66, comm, CATE [32. conc, Com, OnTe | [32. conc, Com, OnTe | COMP, OATE | 38. Camtee Cat(comy 


CARs RES cone c2of 
PROV /TEMP 


PREWICUS GCoE> WENT SEMWITE Cala “MZ thawe Car, 
«oe 


ie SOSTAL SEC IIITY WO, 


INS. COOF 


stare fat Date 


2 80 PREOrCES SEmeIcE 
tw S$£Ouece 
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43. POSITION CONTROL CERTIFICATION 


ie ae 
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SAK, a. mek SECRET 


(When Filled re) 


DATE PREPARED 


- 22 fecember |. 


+ SERIAL WuMpER | 2. Kawi (Lest-Ficet.middley 


003620 _ VITAL, Guy 


3. NATURE OF PERSONNEL action 


PROMOTION 


3. CATEGORY OF EKPLOYMENT 


‘@. LEGAL AUTHORITY (Completed by 
Office of Pereonnel) ; 


7. COST- CENTER KO. Ovance. 
Ame 


3232=2900=1000 


10. LOCATION CF CFEICIAU STATION 


DDP : 
: Task Force W 
FI/CI Branch 


Washington, D.C. 


41. POSITION TITLE 
OPS OFFICER - (?) 
14, CLASSIFICATION SCHEOULE (GS, LB, etc.) 


Gs (09) 


18, REMARKS 


CAREER SERVICE OFSIGNATION 
D , 
SALARY OR RATE 


#6500 


t2. POSITION ni wsEeR 3. 


0683 
16. GRADE AND STEP 


os (3) 


1S. OCCUPATIONAL SERIES 


0136.02 


17. 


SIGNATURE OF REQUESTING OFFICHAL 


‘STRONG, C/TFW/Pers, 


168. SIGNATURE OF CAREER SERVICE APPROVING 
OFFICER 


LOUIS W. AR! 


[26. SATE cf Ray 


2% SPECIAL 
REFERENCE 


JN. SEPATHTIONE 32. CORRECT Ay ca 
ate CCE 


CARI RESY 
PRO TEMP 


aa. tapistare cone 


DATE APPROVED 
t 
: iar: 


yam Cae cuted 
to. veg 
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SECRET 


(Shen Filled ta) 


REQUEST FOR PERSONNEL ACTION 


2. NAVE (Laet-Firet-middte) 


- VITALE, Guy it 


1. SE@TAL muMaeN 
003620 


NATURE OF PERSONNEL ACTION 


< : Ts. 
REASSIGNMENT AND TRANSFER TO VOUCHERED 
FUNDS 
v To CF 
cr To CF 


9. ORGANSZATIONAL DESIGNATIONS 


DDP/WH 
Branch 4 
Fifer Sec. : 


b 


19. POSETION TETLE . 


sitet! ASS, 
14, CLASSOFICATION SCHEDULE «GS. .LB, etc.) 


Gs 


0301.28 


16. REMARKS 


From wars //bwr CoD. 


{> 


DATE SIGNED 


IGNATURE\ OF QUESTIN 
re: : 
ry by 
SPACE BELOW FOR EXCLUSIVE USE. 
ceeSoE CODING: 22, Statin 2B MIE REE 
ccos - Cee 


NUMEATC ap pmesere’ 


G45- J. 


Btn 
SEFERENCE | 


3S, ver, eaeserrace | 26, Sees, Como, 


Tet baet COE, TP 
cece 
= 80 PREVIC:S SEAGICE : 
= MO EPFae IN SHOWICE 

= haree th SEAVICE (LESS Tram 12 eos 
= etae im travice [meme Tran Te OS 


4S. OCCUPATIONAL SERIES 


the b: > CONCURRENCEs 


JE wii Sere £8 


a EFFECTIVE DATE REQUESTED] 5. CATEGORY OF EMFLOXMENT |” 


7. COST CENTER NO. CHARGEs 
ABLE 


2235-1400-10 00 


10. LOCATION OF OFF ICI 


12. POSITION NUMBER 


.» GRADE AND STEP 


o7 (3) 


DATE PREFAREO 


12 March 1962 ee 


8. LEGAL AUTHORITY (Coapleted by © 
Office of Personnel) 


AL STATION 


Washington, D. CG. 
3.. CAREER SERVICE DESIGNATION 


D . ohana s 


SALARY OR RATE 


* 5685 


17. 


EE/Per. 


sonnel] Orficer 


DATE SIGNED 


Er ei: APPROVING 


169. SEGNATURE OF CARE 
NW. OFF TEER 
OF Ms OF FICE OF FERSY OF PE SONNEL 
DN HNVIOS | 25, care CF ato Te 76. quinine ot Ae 
my Oe. ya. “3. or, 3, 


£9rrsecd Fen’ 


0 - oa eta 
Yo vs 


Zp. Ped FAEMPT SONS 


7 49. POSITION CONTROL CERTIFICATION 46. 0.7%. APPROVAL 
7? 9 ay ie ivies 
he AMAL EEY =? 
FORM 1152 use pacvious bitrod. fo , SECRET 


fongdite INS DANTE 


oa SETLRET EN, 


meant ESS. CLOr 


ronbeascutts STATE CODE 
Po o- Bes 


12 2 9 


ATE APPROVED 


(a) 
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REQUEST FOR PERSONNEL ACTION 6 June 196 0 


‘ 1. Serial No. . 2. ‘Name (Lom: Fin vate) ce 3, Done OF oF Vee Mel ]5. ben [6.05200 
; : : : ee [Code Mo. | Da. | Yr. | - 
503620 16 7 eth] Ve] Md | 09] 13] Ag 


Or Othor Legal Authority 10. Apmt. Athidav. 41. FEGL 


‘Moc Da. | Yr. fa Mo. | Da. fae Yort [Code “Mo. Da. y Yor- 7 Code 
10. 124, |42 No-2 09/13) AD{No-2;2 fo 


Pia . PREVIOUS i . 
15. Location Of Official Station | Station-Code 


* f14- Organizational Designations: 


ATHENS STATION 
OPERATIONS STAFF 
RECORDS INTEGRATION SECTION 


- ATHENS , GREECE : 29501 


8. Position No. 19, Surv. 20. Occup. Sories 
1809 Gs | 9301.28 


26. Appropriation Number 


ls Moot Da. Yr. | 
06 199 09 oe {60 |0139 9350 we 


£7. Nature Of Action i 28. Eff, Date 29. Type Ci Employee Codo; 39. Soparation Data 
j Mo. Oa. . : 


REASSIGNMENT 


$31. ‘Organizational Designations Station Code’ 


CS/CS DEVELOPMENT COMPLEMENT 
EE DIVISION 


43.. Appropriation Number 


Cas, . ____0320 1998 __ 
SOURCE OF REQUEST_ 


a Request Approved 1 By By (Signature ure And Title) 


“Apia fPersonneh 2 7 


ig 4 ¢6s- Additional Information Call (Name & Talephone Ext.) 


CLEARANCES 


Clearance 


8. Fos. Control 
C. Classification 
Renarss  In-casual 


FOS NETCRAEE 


“Ng, 1152 . 
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chen 
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“SECRET 


Then Filled Iny 


ve “ere See ac | : = : 
260 ; es 7 . BLOGRAPHIC PROFILE (PART 1) SCD: 2 Oct 1942 
2 Bo Nam (Cane Feeat-Weddle), : B. $tx fe. O8te oF Ble te 3. CONGivI ty COMP. DATE 
_VITALS, Guy (nen) mae M Cct 1917 15 Sep 1949 _ 
@. waeitan stares fs DEPENOEN TES! NO. YEaRis) oF “ovat .. perme OATES) 
Sinele Siasecy. 'y i) sPouse! 
%. sors MEVOERSHTP ‘Qtwee Statys ; #0, ‘ase wen. Ret MED. ROT. i gQuau. for tval. 09 ian 
>: Jul_195 Sed Apr 1960 ! Dept Duties | 0/8 Riturios 


a grary Vi Ju 
1a. Cyaan “y. NONE] SERVICE x active oury RCLcase to “to oc fretinco 
> RESTANE. d ; : wit CHA: wih. SER, - pereerto 
. statys x CAT ot car.+2 cates 3 
Va. ASSESSMENT Date | 19. PROFESSIONAL TEST CATE 14. LANGUACE APTITUOR TEST DATE. 


None ; ; None ; None 
3. mone cia EMPL ONNENS . 


"194246 Military Ser ice, US Army, Sgt 
1946-49 Library of Congress, DC - Book Room Attendant 


TS. NONSCHEA EQUCATION 
1937—38 Kents Hill Jr College, Maine 
1948-50 George Washington, DC - Poli Sei 


Ve, FORCIGN 
LanGuacé 
- SOULITIES 
(Languege, Profi- 
ciency, Orate Tested 


Ve. AGENCY ‘SPONSORED TRAINING 


1962 Reds Off Crs 


and Principal” Details) 
LOCATION 


10. CLA EWFLOVUENT NESTORY SINCE 18 SEPT 1947 (Personnel Actions, Military Ordecs, 


crrective DATE | PISTTION Tite. 8 OCCUPATIONAL coo. Grape | $0 ORGANIZATION & & oncan. ratte (it: any) 
| Sep 1949 |Massenser - -. 0302.01 eae Cad /Adnin/tai Cour jerSect 
$ 0305.02; GS-3 RiE/Map/PrackefBr 


Sep 1950 | File Clerk 


Jul 1951 {9 a 0305.01 4 RR/Goo/t'np Library Br 
- Nov 1952] 8 . 0305.01; 4 one/chy GeoRes/': apLivrary/rroe r 

Sep 1955} " 8 0305.01} 5IIR " 

Dec 1956 | Clerk 0301.26}  5{Ds Dor ss S/epadiv/ints, Indes! -Btog 

Oct 1957; 2 : 0301.26)  6'DsS 
* Aug 1958 jintel Asst 0301.28, 6! Ds Bb /s5/0 paste Section 

‘Sep 1959; 8 : ~  *. 0301.26, #7DS| "= " wa 

Jun 1960; 8 n 0301.26; 7] D Dor /an/63/eSDevCorp 

Mar 1962/ 8 8 0302.26; 7): D | DDPAti/ar-4/rI/CL Sec 

8 D DvP /TFH/FI/Cl Br 


Jan 1963 | Ops Off 0136.01 


: De Se 
~ FTEMS 3°19 REVIEWED § 
VERIFIED BY CwPCOveEd ty 


20. Date, ReviEess ZU. PROFILE REVIEWED BY 
25 Jan 1955 | he ee 
nats 1200 (PART t) use PREVioUs ZOsTIONS. SECRET ; » a PROFILE 


9-97 


" SECRET 


(Bren Filled In) . 


BIOGSAEEEC PROFILE (PART 2) 


ware OF Srate 


Oct 191 


. 7 i ee . : 

La sy x2 L. Daard ott 

ViTALE Gey J 
ay) PRR : 


ae ae (OO met nn. 


24. SUMMARY OF CAREER PREFERENCE OUTLINE ANO/OR FECLO ALASSPENVENT CUCSTIONNAIAE 


as. HOunTIty OF OTHER DOCUMENTS GHICH SHOULD GE REVIENED IM OCTANE 


a (AdOETIONEL (mF ORMATION. 
Commendation 1960 from Ch, EE Logistics for services rendered vaile on a temporary 
-assignment to Eo Division Logistics Office, . 


27. OATE REVIE SES 26. PaorRs Sevieete av 


25 Jan 1965 he 
(ree as 1200 ae 2) fateetns ctandnes "" P'SECRET | PROFILE a 


1 Fea ar entce at @evors te. 


14-00000 


_ (then Balled tay 


| 

. D . \ 

an % _ SECRET - cin - ee 

pone ae 3 a i 

1. FURS. SemMEAL ND iG a RCTS RTT TE UE J 


003620 


2. NAME (Last- +Farete middie) 


BIOGRAPHIC PROF ILE (part 1) sep: fon Oct 1942 


a coy ¢ pie fa. OAte oF Toate Ps. Gonutalte C7OF, HATE 
mn), : mies 16 Get t1917_ | 13 Scp 1949 
6- Mamta status” ns DEPENOENTIS). “iy Vueats) Os. aT ee 2 US MAS UnaL teal ion catets) eee 
0. 


(Etelud. em 


ployer). 
MEMBERSNEP 


ip ener ae mle nae, ‘A ____shouat, 
otHtR R Status 10, Cast MED. APT, QUAL. BOR 
| Apr 1960 ‘| Dept Duties _ 


tvat. 659 


_O/3 Returnec] ’ 


1 [ogee Dla gem Re 
1a- CURaENT OnE SERVICE ji canoe ee i aCTaevd Guly RELTASE TO fo pe [#£7s ato Hl 
i RESERVE OF . wits ow Mik. GER, 

Statys : EA at? | 

12. ASSESSMENT DATE ‘ rv PaovessiOnat TEST OATE 14. LANGUAGE APTETuOg Test oare i : 
None _ None : None _ a Me 
18. NON CRA TNPLOVNENT a 7 ! 

‘|. 193%-41 Various jobs for short periods of time; also unorployed during part of this tide. ; e 
1942-46 Military Service, US Army, Set - , i 
1946-49 Library of Congress, DC - Clk3 Libr Asst 
2 : 
dee 
16, NON- CIA EDUCATION aa aes ae ee 
1937438 Kents Hill Jr College, Maine ane 
1948-50 George Washington, DC = ; aa 
1957 American Mission Sch, - Greck (3 mos) it 
; tb 
ty. FOREIGN <= ariel Ta | 
LANGUAGE ’ 
ABtLETICS \ 1 
(Language, Profi- : 

chency, Date Tested 1 : 
TAGincy SPONSORED TRAINING ree Ns Cone ee Gee Ga 
1962 Reds Off Cra tg 
19. CIA EMPLOYMENT HESTORY SINCE 19 sert 1947 (Personnel Actions, Military Or ers, and Principal Detartss > | 
ERFECTIVE mare | position TITLE @ OCCUPATIONAL cope canoe |: | aRGANIZATION 8 O4CAN, 1 TaTee CFF ony) | Location 
Sep 1949 | Mossenger CAD/Adnin/t ‘aglzCouriersect | Hq i 
’ Sep 1950 | File Clerk RLG/iap/ProckiefBr " : ae 
Jul 1951] * " pt/Geo/Map Library Br " ea28 
Nov 1952] * 1 oxsi/c! h,GooRes/tapLibrary/Proc?e i eae 
Sep 1958 | * “1m n a. 
Dee 1956: Clerk nop /s2/OpeDiv/Rpts,Inder%Biog Athens - oar 
Oct 1957 a 1 no. of a ij 
Aug 1958 Intel Asst Due 32/OpsSt£/RI Section " oe 
Sep 1959 n n jink 8 pra 
Jun 1960| ® " one fsz/es/ ebeveea Hq a 
Mar 1962] * ® por/i/Br-4/e1/CL See j 
Jan 1963.| Ops Off D borne CI Br ; n ot 
May 1965) " ® 8 D | DoP/is/C/riiant Ops Er : iS 
Dec 1985 | Intel Asst 8 D _* 8 Ae 
May 1963 | Intel Anal 0132.35, §& D ppp//e " ed 


, Ties 119 REWILRLO @ 


20. DATE REVPESEO [21. PROFILE REVIESED BY 
25) ‘WEREFIEO BY EMPLOYEE te) 


| 6 Feb asé9__| he ; 
FORM 1200 (PART 1) vse pacvious conreons, SECRET PROFILE . ta . 


e-s7 
. 


14-00000 


- SECRET —_ ae ss 
F (then Fitted In) \ 7 : ; 

a a n : I 
es _ “| So ae — BIOGRAPHIC PROFILE (PART () ns 


DarTt OF otAtn : ; Aube te 


16 Oct 39 


Vitale coos ~ ae 
ne ep at ie 


24s SUMMARY OF CARLES PREFEAENCE CUTLINE AND/OR FITLO ALASSICHUENMT GuUESTIONMAIRE 


29. COENTETY OF GINER DOCUMENTS BHICH SNOULO GE REVILBED IN CETAIL 


ze. TebAREOnaE Inpaeaniaan i 
Commendation 1960 from Ch, ES Logistics for services rendered wile on a temporary : 
asslouay to E® Division Logistics Office, ‘a ; 


GATE REVIESEO 28. PROFILE REVIFOED av ~ : t 


"§ Feb 1969 he OS a 
FOaM NO. 4200 (PART. 2) @UPL ated Fone 1000 (rand 2) SECRET : PROF LLE a ; : | 


v Fae 57 emice 88 Oesorgte, 


14-00000 


3 . SECRET 


(Bhen Filled la) 


¢ s: EMPLOVEE SERIAL NUMBER 


003620 


SECTION A ~_. GENERAL ; 
Y t.name 9 : . (Last) (Fired (Middle) 2. DATE OF DIRTH | 3. SEA 4. GRADE 
Vitale, Gay 10/16/17 | f o | >| 


i FITNESS REPORT 


7. OF F/OIV/BR OF ASSIGMMEFT (8. CURRENT STATION 


©. OF FICIAL POSITION TITLE ; 
“TT Fntelligence Asst. _PDP/WH/COG | Hqs. : 


10. CHECK (X) TYFE OF REPORT. 


CAMEC He ri aes TEMPORARY INITIAL : [  [acaasicnmcnr suPcavison 


= CANE ERPROVIBIONAL (See Instructions = Section C) Xf annuar [jac ASSIGNMONT EMPLOYER 


9 CHECK (X) TYPE OF APPOINTMENT 


| {s SPECIAL (Specify) 


12. AEPORTING PERIOL (Frum- to-) 


SPECIAL (Specily}t 


11. OATE REPORT OUE IN O.P, : e8 


‘July 1968 .-. | - 1 July 67 - 30 June 68 
.. SECTION B PERFORMANCE EVALUATION 


“We Yock Performance ranges frém wholly Inodoquote to slightly less than sotisfactery. Aruting In this category requires 
ee positive romedia! action. The noture of the oction could range from counteling, to further training, to placing on 
: probation, to reassignment of to separetion. Describe action token or proposed in Section C. 


" Potformance meets all requirements. ft 1s entiroly satisfactory ond is choracterizod nolther by deficlency nor 


~~- excellence, i 
P + Proficions Performance is more than sctisfoctory. Dosired rosults ore boing produced in 9 proficient manner. 
S$ - Streng Parformanco Is characterized by exceptional proficiency. 
O + Qutst tonding Performonce is so exceptions! in reletion to roqulromonts of the work ond in sanpaticen to the performance of 


SPECIFIC D ‘DUTIES - 


List up to atx of tho most importont specific duties porformed during tho rating period. Insert cating totter which best describes the 
monner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All omployees 
with supervisory cesponsibilitios MUST be rored on their ability to supervise (indicate number of employeoa nupervised). 


SPECIFIC UUTY NO. 1 RATING. 
Analysis and Research: “of clandestine service documents for infor- 
mation pertinent #o the criteria of the CUIE/LA Subversive machine | 
prograin, : P 7 : ’ a4 | P 
SRECINIC OUuTY NO, 2 = ° i 7m ve RATING 
{Assists personnel With’ machine name traces and other operational ,| ‘*''* 
support ass sistance. ae ote ms go 7 P 
SPECIFIC DUTY NO. 9 : aes RATING 
* LETTER 
Preparation of biographic input sheets for machine Processt08 into 
the Cuban IS Program: ; : ag . 


SPECIFIC OUTY NO. 4 
As Branch Records. Officer insures compliance with CS Records 


directives including authorization for destruction of CS documents 


RATING 
LETTER 


SPECIFIC OUTY NOS : 2 
. : , i ai 


SPECIFIC DUTY NO. 6 . . 7 . : $ . RATING 
i: 3 7 LETTER 


v OVERALL PERFORMANCE IN CURRENT POSITION . 
SP ee ee ee as RATING 
Take into account Ni tnad about the employee which influences his effectiveness in his current position such as per- | SETTER 
formance of specific duties, pfodustivity, conduct on job, cooperativeness, pertinent personal traits or hobits, and 
particular limitations or tatents. Based on your knowledge of employee's overall performance during the rating period, 
ploce the fetter in the roting box corresponding to the statement which most accurately soffects his level of performance. 


P 


Coast 
A ateted Baw otnmene 


iors 45 vse previous-gorrions ; : , SECRET | Eradten bay 


14-00000 


\ , SECRET . buy A 
: ; : ‘ (Biden Fifted Psy : . : 
[SECTION G : NARRATIVE COMMENTS 
-Indicate significant Strengths ce weaknesses demonstccted in eurress 
overall performance. Secre Soyyestions mode for im J 


on. foreign lonsuase competerce, if required fur current position Amplify of explain ratings given in Section 8 
bosis for determining future gerssanel action. Manne 


ho 
Fasition herping 'm prope: perspective “hei 


f 
e Fclotion ship to 
Frovement of work Fetformence. “Cive recommendations fort 


rcining. Comment 

i ae i ae ss F to provide bess 

In the use of Persoanel, sssze, esvipmrent ond fyeda. es ane ot mens: eens Space ta heeded peeps 

Section C, sttach e separsts Heer of poper, AG : 

Mr. Vitale since he was assigned. to ne Lyitially on a part. 
time basis and later as a full time assistant has-performed 
‘adequately as an input. analyst. in addition to his proficient ; 
work as a Records Officer and General Support assistant. The — 

: quality of his input. has been. good. and his. producti 
considerably in cutting down the size of the input back 
Mr. Vitale also continues to Perform the Records Officers 
function fer the branch with a sound knowledge of general récords |, 
Proceduress His attitude and attendance record continue to . 

' Yeflect a willingness to. assist ‘the branch in whatever way 

' necessary, In addition Mr, Vitale's valuable background 

; knowledge on a: former vital portion of thé branch's effort 2 fl 

, continues to be utilized to a considerable extent. He gets ue 

ete along well with his colleagues and contributes to the smooth 

. Yunning of the office, — . 82 

Mr. Vitale is presently within 2 years of retirement or 
4 years, if he does not receive an -overseas assignment. He has | | 
told the career panel, he would accept an overscas assignment 
to either Vietnam or Laos. In view of his experience yith 
paramilitary operations, it is felt this would be a more fitting 
assignment for him than the present one, even though he has. been: 
performing quite satisfactorily. . : , ¥ 


, 


5 
~ 
° 
Ve) 


SECTION D CERTIFICATION AND COMMENTS 
1. : BY EMPLOYEE 


Q CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 


2. 


MONTHS EMPLOYEE nAS SEEN 
UNDER MY SUPERVISION 


GIVE EXPLANATION 


RINTE 


TYPED 


oA 


C NAME ANS SIGNATURE 
Lisi. Rage ee 
Alva King . 


BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OfFficran 


I concur in thé evaluation of this erpleyeo as presented abow, 


OATE 


(18 July 1968 


OFFICIAL TITLE OF REViEBINS OFFician 


CATH/C0G /0S 


SIGNATURE 
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SECTION C/Continued ”. NARRATIVE COMMENTS 


. For: sipproxinately four months during 1967, Mr, Vitale 
‘worked with me im providing Headquarters’ support to JMWAVE 
in its conduct of.special operations into PBRUMEN. In such 
a rolc, Mr. Vitale's knowledge of the history, mechanics, 
requirements and PBRUMEN personnel of these operations was 
invaluable in (1) the preparation of operational proposals 
for. the 303 Committee, (2) the provision of timely operational 


_ Anformation periodically requested by the front offices of 


_ "both WH/COG and WHD, and. (3) the briefing of WOFIRM personnel 
“newly assigned to JMWAVE to assist in these operations. While 


under my supervision, Mr. Vitale was a conscientious, loyal, 


‘cooperative employee who readily and willingly performed ali 


tasks assigned to him in an. exceptional manner, He always 
expressed hiS.willingness to work as many hours as necessary 
to finish. the task at hand. He has a very pleasant person- 
ality, gets along well with his fellow workers and exhibits. 
a good sense of cost consciousness in the use of government 


“ - equipment and materials. The rating letter "S" most accurately 


“ reflects the level of performance of Mr. Vitale during the 
period he was under my supervision, 


LEI Upilowre 


Robert Weatherwax 
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" FITNESS REPORT 


SECTION A 


NAME i 99) nn ToT) Garaties "2. UATE OF GIRTN 13. SER 94 GRADE TS0307 7 
VITALE’ Guy | __ [16 Oct 17 | M  &s-o8 D 

6. OFFICIAL POSITION TITLE soe SE ay 2. OF F/OIVIBH OF ASSIONMUENT/&. CURRENT STATION 

Intell Asst 0008 pop/wn/cog | Washing von 

9. CHECK (IX) TYPE OF APPOINTMENT c 2 : 10. CHECK IX) TYFE OF REPORT 7 


; |] CARER [| RESERVE [| TEMPORARY de | | [reassionmeny suPcavisoR, 
saga oa CAHEPRPRaYWlGNACIsis Riana eer ED ca | [REASSIGNMENT eMPLOvceE 


SHECIAL (Speeity): ode ee 
12. REPQRTING FERIOD (From: ' to-) 


11. OATE REPORT DUE IN O.P, f . ; 
-l_July_1966_- 39 June 1967 


SECTION 8 ‘ PERFORMANCE EVALUATION 
We Week” §—_-- Performance ranges from wholly inodequete to, slightly loss then satisfactory. A rating in this Category requires 


positive remedial action, The nature cf the action could range from counseling, to further training, to plocing on 
probation, to reassignment of to seporation, Describe action foken or proposed In Section C. 


] A+ Adoqvate — Perfermonce meets all requiroments, itis entirely sotisfactory ond ta choroctorized neither by deficiency nor 


excellence, | ‘ ; : 
P+ Proficient Performanco is more than sottsfactory. Cesired results are boing produced in 9 profictent mannor. . 
S = Strong Performonce ts choractorized by excoptional proficlency, | 


O + Qutstending Performance Is 30 exceptions! In relation to requirements of the work and In comparison to the porformance of 
others doing similor-work as‘to warrant specie! tecognition. ; 
_ . rn a er erie, 
SPECIFIC DUTIES 
List up to six of the most Important specific duties performed during tho roting period. Insert rating letter which bost describes the 
manner In which employee performs EACH specific. duty. Consider ONLY effectiveness in performance of thot duty. All employces 
with supervisory responsibilities MUST ‘be rated on thoir obitity to supervise (indicate number of omploycos suporvisod). 


SRECIFIS oury NO. t : . ; ; Geeks 
__ Maintains project and agent 201 files for the Branch's 
paramilitary program, Bhi ee : Ss 
SPECIFIC CUTY NG 2 ; RATING 
i LETTER 
Locates and maintains material for use in briefings and 
in the conduct of liaison with other government agencies. A 
aertinte OUTY NOS - . : RATING 
‘ \ : . . LETTER 
Aids in conducting name-traces and in processing 
operational clearances, : : a: ‘Pp 
. As Branch Records Officcr, ineures compliance with CS 
records directives, including authorization for destruction 
of CS documents. | ; : : P 
SPECIFIC DUTY NOLS : . : : : ‘i ‘ ceuree 
Assists in conduct of input to Cuban I.S. Machine Records 
Program. = sos ; P 
RATING 
LETTER 


SPECIFIC OUTY NO. 6 
7 ” 


81 kus iggy 0 


? 


OVERALL PERFORMANCE IN CURRENT POSITION ° 


RATING 
LETTER 


Toke Into account everythihg obout the employee which influences his effectiveness In his curtent position such as por- 
formance of specific duties, productivity, conduct on jod, cooparativeness, pertinent personal traits of habits, and 

particular limitations of talents. Based on your knowleds9 cf employse's overall performeace during the rating period, p 
ploce the letter in the rating box corresponding to the stotemeat which most accurotely reflects his level of performance. 


“a 45 use previous Eorrions ‘SECRET parece : : 
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CBRN Seti t Tot “ 
i rn reenter peace st cena em 
SECTION C : ; NARFATIVE COMMENTS 
a a NH a a ce me : - 

Indicote significant etrengths of weaknesses demonatected ia curcent position hevping In proper perspective their telutlonship to 
: chisel dt po Stove supper sien’ Mah for improvement af work performance, Give tecora nduriens for training, Consent 

on foretgn longusge compotence, i required for current position, Amplify or eopluin edtings giver is Section B to provide bese 
bosis for determining future pee tonnel action. Honngrof perlortsuce ef mon jerlal o¢ supervisory duties cnd cost conselousness 
in tho.use of personnel, space, equirment ond funds, myst be commented onl iH applicdlles HM estea space is necded ta complete 
Section C,ettach o acparate sheet of poper hug dl : 4 

. . . an 


Cee 
¢ af 25 tt ape 
Mx. Vitale, continues to perform his duties hdYan operational 
support assistant capably. - His background knowledge of Cuban 
paramilitary operations has provided tho Branch with very useful - 
continuity. His ability and experience in Jocating material and 
.~4n handling records for headquarters support Co WH/COG Special 
'-Operations contribute substantially to the Branch's operational 
support effort. Mr. Vitale carries out his assigned duties in a 
willing, Joyal‘and highly dependable mannes. He recently has been 
given an additional:assignment on the CUIS Machine Input Program 
“which ho is handling in a highly efficient manner. He gets along 
-woll with his colleagues and contributes to the smooth running of 
the office. He does not have supervisory responsibilities, but 
does show concern for officient and economical use of government 
; ; 


property. 


~___ CERTIFICATION AND COMMENTS 
: BY EMPLOYEE 
(CERTIFY THAT LHAVESEEN SECTIONS A, 8, AND C OOF THIS REPORT 


ee ren re a NT SO 


SIGNATURE OF eMENOTES 
Agee 7 “y* She. 
; BY SUPERVISOR 


IF THIS REPORT HAS NOT GEEN SHOWN TO EMPLOYEE, OIVE EXPLANATION 


SECTION D 


2. 


MONTHS EMPLOVER HAS DEEN 
UNDER MY SUPERVISION 


12 


OATE TYFEO.OR PRINTED NAME AND SIGNATURE 
. 


OFFICIAL TITLE OF SUPERVISOR 

Section Chief, 

PM Operations : 
BY REVIEVING OF FICIAL 


25 August 1967 


3. ue 
COMMENTS OF REVIEWING OF FICtAL 


As noted in the last Fitness Report, I concur genorally in the 

supervisor's ratings of Mr. Vitale's performance as listed; but I 

must again note that these are duties which could be performed by a 
more junior clerical type and that Mr. Vitale should not be considered 
ag performing GS-8 level Intelligence Assistant work at a Proficient 
rating. . Indeed, he is, in my opinion, not qualified for such a ro-e 
and his official position title should be changed to prevent any. 
misunderstanding as to the somewhat unique nature of his value to 


the Agency. 


DATE OFFICIAL TLE OF REVIE@INS OF FICIAL 
2 alan ‘ 
& AUG 1357 _ C/WH/COG/:0 


oe ~ SECRET 


TYPED OR PRINTED NAME {.ND SIGNATURE 
ee a St 
7 ed ee el 


Robert “A. Ortman 
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2 ; 11 May 
; File K-l:8L9- 


MEMORANDUM FOR: Chiet, Records snd Services Division 
' Office of Personnel . 


SUBJECT : VITALE, Guy, nmi 


Ll. Cover arrangements are in process, and {fy have been com- 
pleted for the above-named Subject. 


2. Effective 1 April 1960, it is requested that your 
records be properly blocked Joi ff¥fef/so deny AAAS / A/F Subsect's 


eoeene Agency employment to an external inquirer. 


3+ DALASIPL LAPT AAT EAMES ESLAP AY VAMP AY BTL 


“ek pt a _ 
- PRARRY W, LITTLE, JR. 
(ch tes, Central Cover Division 


(4-43-40) — 
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NOTIFICATION OF PERSONNEL ACTION 


+ SMa MUMBER 


2 NAME COST FST MOTE 


CO3620 VITALE CUY 
7 NATURE OF PLESONNE ACTION 


RETIREMENT VOLUNTARY UNOCR CIA ; 
—PRETIREMENT ANO DISAS SILETY SYSTEM iS es [69 REGULAR 


|" TP earcigl Anaiyen No Chongeutiyj-6-CSC--O IME LEGAL AUTHORITY 


4 EMERCTIVE 0 Hare S CATEGORY OF EMAOYMINT 


VIOCE 
———— FLL. 68-643 
. CE TO CE. ie? 35 OG20_ 0% fafa) ' SECT. 233 


9. ORGANIZATIONAL OFSIGNATIONS Td LOCATION OF OFFICIAL STATION 


DOP/'WH 
WH/COG 
OPERATIONS BRANCH 


Wri SECTION WASH. , D.C. 
. 11s AOSITION aes 13 SERVICE DESIGNATION 


Th POsinicta fa tit Tr 


INTELLIGENCE ASST 11685 a a 


pees en cents accent See eT ereartT i? a - 
14, CLASSIFICATION SCHEDULE (GS 18 om.) Fd OCCUPATIONIAL SURES Fla GRADR AND STEP 7 SALARY oe RATE 
‘ . 


8984 


i 
GS C201,26 08 § 


13, REMARES 


1, LAST NAME FIRST NAME x INITIALS) 2. APPCHNIMENT OATA 3. TOTAL SERVICE FOR LEAVE 
fawred on duty Jet Te? (as of cltte uf separation 
__VITALE _ GUY. tates eas 8213 C Yoon] Monthy Dans 
. DATE AND NATURE OF SEPARATION Tbiect to Sec, S030), VEST Lege At 5 ) h 
Ye} No v4 y 
2u2B—69 RETIREMENT CIARDS Ceared & be subject to See. TOA! CJ More than 19 years 
. Pore Annval leave Ba! 
SUMMARY OF ANNUAL AND SICK aca SUMMARY OF HOME LEAVE : REMARKS 
2 {HOURS} (OAYS) a 
; nie F 
: 5 Batunce from prior leave year ended. _tile = 14. Dare artival abrood for Hi purporet scp 5 
: 65 10-2h-42 
: 9 1 ah | Current balance-as of — 19 —— 
' + 6. Current leave year accrual threvgh __ 3208 = Lecnth acerval rate 
=e : : : Bhi} 12 J17. dows teove vied, prion 24 months 2 
1" 7. Total —_ ee 2981166 phi tae 
| i 8B. Roduction in credits, ef any (curtent yeor} : 0 __ oO tis Monnty accrual date 
‘ 9. Total leave taken h 20: Ohne. Colentor days credit tor neat occrvol dore 
. q 0. Botance 29h 1667 | 20. Dore dass service period completed en 
: —oOO FG : a 
f eines TMNITARY LEAVE ; 
. ‘ ‘VE Total heyes pad mn B09 sum 2E TY tt Donen during current calendar rt - te 
2. Solary cate(s). : — 122. 9 Dates duting preceding calendor yt. - ye. to ‘ 


__ABSENCE_¥ WITHO (out PAY PAY i 


WO? on) AWOL oF 
Furlough Suspension} 
‘rewst_ | 


13. Lump sum leave dates: 


om 0830..343-59_ we 869 -1030. 


(Hoves) 


23. Bunwg leove poor vn hich seporated 


24a Denny seep rece vane. 1-1)-68 


tSignotese} : pened sAch began on _— 
FOR CHIEF. - PAY ROLL 23. Desay 1 2-month M0 accrval period (dates!: 
{Uttet itclaphanal - - 


~~LEDndard torm $150 , U.S. CIVIL SERVICE COMMISSION 
: "eM . EMENTS So-st AND We? 
Novfiote RECORD OF LEAVE DATA TRANSFERRED Sure 


1130-106 © 
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ey ee Iw AGU INORTCE PT SeCTEUTS 252 259 210 BBB 90-225 AND - 
AEGUTIVE URDEF LISLE putt Tot ate ari uty as eee THe ( 
een ia Bice hee ape Bee gees Sffiy Fo us as rei e hoTHE 
OF 296%, 2S SctNCE Dy AND ARLCL CHAECTI VE baTeD ou LoTogea 1982" l E Cla Act 
EFFeGTIVe OCaTe GF FAY SUgUS Te Tt le goLy 19668). 
; 
4M es s a ei cme Je Phy NEA 
NAME SERTSt GPRM, FUNDS Gees TEP SALERY SALARY 


VITALE GUY 


GS veo £ 4,45]6 §, Bs 9RG 


{ 
Eo canine encirenecingaitae ss We Mere en = oT ; ' De ote 
7 SECRET Et < ~ 
i “ (When Filled tn) 
! eo = 
NOTIFICATION OF PERSONNEL ACTION 
\ 


9. ORGANIZATIONAL DESIGNATIONS 


: OuPsWet DIVISTUN 
aH SeCTTUN 


Tt, POSITION TNE 
; tuJeL ANALYST 
Ta, QASSIFATION SCHEDULE (GS, t8, etc) 


Ga 
18. REMARKS 


AASH ee Nel, 


12, POSITION NUMBER 19. CAREER SERVICE DESIGNATION 


1465 D 


1S. OCCUPATIONAL SERIES 17, SALARY OR RATE 


0132.55 nA 


16 GRADE AND STEP 


New! 


SIGNATURE OR OTHER AUTHENTICATION Se 
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4 CRGANIATION 4 * 


_ “ow SALARY BATE : 1?. NEW SALASY CATE tg. tyre ACTON aust 
Rae ola GWwin’pes TP Sage [oe Si treictive DATE |S) {Tao EB 
é x “ ‘. vee ~ | ab re enn 
: 7 cg 06 6 
ais "| 
ZL, CERTIFICATION AND AUTHENTICATION 
mo | CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS OF ACCEDTASLE LEVEL OF COMPETENCE. . . 
vit — TE — nt 
tie DATE y . 
I AGE 
aa {A no excess ewor? ° _ 
[J in pay status AT END OF WAITING PERIOD 
(_} twor status AT END OF WAITING PERIOD ~ 
gi 0 : O - O * oS 78 
previous ~ : 
| { 
i i Leeann tetas weenie pe : 
ao Cebaeas 
PAY ADJUSTMENT IN ACCORDANCE WITH SALARY SCHEDULES OF P | 89-50 
' : 504 
PURSUANT TO AUTHORITY OF-DCI AS PROVIDED IN THE CIA ACT’ OF 1949, 
AS AMENDED, AND A@DCI DIRECTIVE DATED 8 OCTOBER 1962," 
EFFECTIVE DATE OF PAY ADJUSTMENT! 3 JULY 1966 
OLD NEW 
NAME SERTAL ORGN, FUNDS GR-STEP = SALARY SALARY 
VITALE GUY _ 003620 51 500 V GS 08 5 $ 7,781 & 8,008 


APAY ADJUSTMENT [ 
PURS: on N ACCORDAN 
PURSUANT TO aUTH DANCE WITH SaLazY SCHE 
AS AMENDED) ANC renee OF DCI aS PROVINED eee cues OF PL 90-206 
I DIRECTIVE DaTEQ 8 octogen Cha, act OF 1949, 
° 


-  * BFFecTlye vale oO 
F Pay aDJyS 
USTMENT, 9 CcTOxE 
a SCTOSER 
. 1967 


NAME 

- a . ¥ 
SERTAL OAGN, FUNDS GRestep sacany cater 
SALARY 


vTa fs omy 
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“sy . ba 
ae) 
"Pay APJUSTHENT 1 ANCHE, 
ie an . ; . . ’ MaUEE a[Tr Seuaae SC~Er! pga . . 
AS seeenene AUTHOSLTY OF TCL aS REOVESED IN THe Ga act ue ree 
SSPENDED, AYE aeDCL PALICY CISECTIVE OATED 4 sCTUREE songee 
; : Oo G4 See - 
EFFECTIVE MATE OF PAY MOJUSTMENTE 1% OCTTHEd 1965 
NAME : ; On NE 
SFREAL UFGN, FUASS GaeSyer SaLiny SaLany 
VITALE Gu . - 
ITALE Gly ON$ta0 $1 Sun yo GS 16 4 F 7529 § 7,585 
, . ’ 
By DS ge a RE Bae oe GE NEA Tae ee * 
a nn eS ee | 
) 


Cost Centos Number 


1. Sena! No, ?. . Dorne 


o03420 | VITALE SUY 
4. OLD SALARY RATE 


[cose [ee] wer [tt bo [sce [Sot [ treenee core | st] 
FS 
Vos od 4 fi 7oral ot19rod Gs uA] 3 |p 7.783] Od/dnseb 


$B Remaris und Avinenticohed 


7 NO EXCESS LwO 
7 7 IN PAY STATUS AT END OF WAITING PERIOD 
1” |? LWOP STATUS AT END OF WAITING PERIOD 


> CLERKS NITIALS for AUDITED BY 
3 ; : ; a ra . 
| CERTIFY THAT THE WORK OF THE ABOVE NAMED EMPLOYEE IS ' 
OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
8 Bi Puy LE uty Sop . 
SIGNATURE: ane ‘Ff mEe: 2 DATE 2. — 
BAY CHANGE NOTIFICATION . 
a : . ra : (4-51) 


Pes SOE Mla. 345 


g 
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SECRET 


pWhes Fited Int 


_ NOTIFICATION OF PERSONNEL ACTION 


4, SERIAL nuaere 


003620 | VITALE GUY 


3. WATURE OF PERSONNEL ACTION 


REASSIGNMENT 


[2 Mame (LAST -F1OST-aIDOLE} 


9. ORGANIZATIONAL DESIGNATIONS 


o0P 
WH/C 
MIAMI OPERATIONS BR/PM SECTION 


1, POSTION TITLE 


INTELLIGENCE ASST 


—~——_-—____—— 
V4. CLASSIFICATION SCHEQULE (8S, 8. ec.) 1S. OCCUPATIONAL SERIES 


GS 0301.28 


18. REMARKS 


OFFICE CODING 


19. ACTION] 20. Eerptey. | 2 


« CGDE COUE 


SPACE BELOW "FOR EXC LUSIVE ise OF THE = OFFICE OF F PERSONNEL 
72. SiaTlOM | 2. INTEGREE 


30. CAREER. CATEGORT 


“SIGN ATIRE CR OTRER AGTHEN? EXTICATION 


z ane OATE VS CATEGORY OF EwTIMENT 
oa s 
[12 , 28, 55 R 


+ 7. COST CENTER WO. CHARGEARLE S Se 7O TTMER LEGAL AUTHORITY 


5a USC 403 J 


VO LOCATION OF OFFICIAL STATION 


iWASH., 0.C. 


Taz, POSITION RUMSER 
% 


+ 13, SETOICE DESIGNATION 


i 
1506 i D 
i Ys. GRADE and step jv SALARY 08 RATE 
08 4 | 7553 


34. Mdgirs. | 35. DATE OF 218TH "Se BATE CF GRADE 27. DATE OF LEI 


baat a” oy 


7 ta. rR. 


ty j10;1 Wei gy 


ae 
ik. CORRECTION FCANCELLATION D8Ta 33. SECURITY | M. SEX 
DATA CODE BEG. NOL 
is ie [sop pata» DATA 


fee fF SEALTE NSIAUKE —] 40, SOCIAL SECURIEY NO. 


Tedaate seh CODE | 


FEDERAL TAX DATA 


Tas var exvgeetes 


bree SUESaTED - 
2-18 o 
i , ore 


weeetie QL PRASETIC 
37. | 10 | 51500! 7501 
ieee Sao: — 
28. NEE EXPIRES ioe, SPECIAL , x. RETIREMENT DATA yt. SEPARATION 
"Oo. on wa REFERENCE p49. ose 
Sa pa. era 
12, 27 67 83 PS- ONG 
35. VET, PREFEREMCE | 3a. SERV. iar. BATE | 37. LONG. COMP. DATE 
cove o Nose | w> eT rae? oa YR. 
1.3 P¥. 
a.roeT} H H 
41. PREVIOUS GOVERNMENT SERNICE wis } 42. LEAVE CaT.| | 
coos Sey suave : cone Foue Tabcules, co3t 
+O BUCRK IN SERMICE Peer) 
7 BUTag WN SHAME LESS SAN 3 YRS? zene 
. BOGAR EN SERVICE ose Tay 5859 
oh Bans, 
Foam Use Previous 


19-62 1150 Edition 
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T SERAL MaMSER =| DOMAME (AST FIRST MIDDLE) 
003690 VITALE GUY 
4 | 2 MATURE OF Presonnte action 
REASSIGNMENT 
| PP ORGANIZATIONAL DESIGNATIONS P10 LCL are OF OFFAL STATION 
: [DOP/WH DIVIS{ON ; ; 
: WH C MIAME OPS BR PM SEC ¢ASH,e De Ce 
Th POSITION THE / é 12 PESTOK wuMBER : 
OPS OFFICER 124? v 
ia TaSSH RATION SCHEDULE (G5, 1B, ete) TS OCCUPATIONAL SERIES 17 SALATY Ce RATE 
i : ‘ 0136.93 
i 
SIGNATURE Of OTH:R AUTHENTICATION =. Me 
2 > : 105}} 
: form 12508 Use Previo , Grcu? | 
i 163 MEG 1-63 Elites. Seceer gg pine ee < 


‘ Gecetsa tad ice (Ween Filled inj 
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~ -GS-10| 7,900} 8,170: 


ADJUSTMEST OF SALARY RATE IN ACCORDANCE WITH THE 
" SCHEDULES GF THE GOVERNMENT EMPLOYEES SALARY REFORM: — 
RCT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
| OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE’ AGENCY ACT OF 1949, AS AMENDED. AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL 
INTELLIGENCE DATED 8 OCTOBER 1962. 


SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL’S GRADE 
AND STEP AS LNDICATED IN CHART BELOW. ; 


- GENERAL SCHEDULE RATES 
_ Federal Employees Salary Act of 1964 © 


GRADE Per Annum Rates ond Steps. 


GeamE a | 2 | 3 | 4 8 a7siga.180184,308 184.4 
GSx 193,385 |$3,500'$3,615|$3,730|$3,845 |$3,960|$4,079 $4,190}$4,305|$4,420 
GS~ 9/"3’680| 3.805; 3,930] 4,055) 4,180] 4,305) 4.330 4555, 4,680) 4,805 
Gs_ 3|-4:005| 4,140; 4,275| 4,410] 4,545] 4,680) 4.815 4'950| 5,085| 5,220 
GS- 4| 4,480| 4.650: 4,780] 4,930 5,080) 5,230 5,380| 5,530} 5,680] 5,830 
GS s| 5{000! 5,183; 5,330) 5,495] 5,660] 5,825} 5.990 6.155| 6,320] 6,485 
GS- 6| 5,503| 5,690; 5,875| 6,060) 6,245) 6,430 6,615| 6,800) 6,985 7,170 
Ge 7] 6.050! 6.250, 6,450] 6,650| 6,850] 7,050) 7.250 7,450| 7,650| 7,890 
GS- gt 6'630| 6.850; 7,070| 7,290} 7,510] 7,730) 7,950 8.170} 8,390| 8,610 
GS 9| 7:220| 7.463) 7,710) 7,955} 8,200) 8,445) 8,690 8.935| 9,180 

170, 8,440| 8,710) 8,980) 9.250 9'520) 9,790/10,060/ 10,33 
Ge 731| 8'650| 8.945! 9,240) 9,535) -9,830/10,125; 10,220 10,715'11,010/11,305 
GS 42110'250|10,605: 10,960) 11,315/11,670|12,025) 12,380 12.735 /13,090)13,445 
GS 19112/075| 12.495: 12,915 [13,335 13,755 |14,175|14,59° 15,015}15,439| 15,855 
GS 141147170|14,660.15,150|15,640 16,130{16,620117,110 17,600{18,090|18,580 
18,170!18,740| 19,310) 19,880 |20,450 21,020 21,590 
90'900/21,555|22,210 22,865 |23,520) 24,175) . -- -- 
23,695 24,445] ...-- | es ae 


ete es ae Suede oe fe eee 3 
i 


GS~15|16,460|17,030 17,600 
GS-16] 18,935]19,590 20,245 
GS-17/21,445/22,195 22,945 
GS-18|24,500) ..---1----- 


ee ede 


14-00000 


“39 AN8 


beta: 


uy 
& 


2 ‘ : aad : es = 
sasnne| VITALE GUY ; 49 300 
chick ae 


4 
: " 
ects) wane 18 i: rw “Sataey ean a ay . Tres : 
a Se] er “p= Sn A ad 
; ie | | 
= 1 94720763, GS 08 4 5 1 63719764 
cS | GS 08 3 S6a10 1/20/63 GS 08 # 7 7020 | 
a 
=} 7 NO EXCESS LwOP 
7 IN Pay STATUS AT END OF BAITING PERIUD 
a} 7 UwOP STATUS AT ENU OF WAITING PERIOD 
bg CLERKS INITIALS: AUDITED BY -[.U- 
SALARY CONTINGENT ON CONGRESSIONAL APPROVAL 
tap CERTIFY THAT THE WORK OF THG ABOVE NAMED EMPLOYEE IS 
‘OF AN ACCEPTABLE LEVEL % ay 
A. 
OD gee yd o o on : Rf 
SIGNATURE! 3 > aM 3 be8 83 DATE 
ne BOO GOV! Brg 2 36% Seo: on —— ce, 
PAY CHANCE NOTIFICATION ; ” 
vor $60 at oneal ashy 
es) 
IN ACCORDANCE WITW ? 
MEMORANDUM DATED 1 KUGIIST shou posers. OF PUBLIC ; 
GUST 1986 LAW B7°794 an 
EFFECTIVE 5 JANUARY 1964, * SALARY TS ADJUSTED AS FoLLaus, | 
NAME a 
viT SEMTAL OMAN FUNDS GheSt Saciny SALARY 
ALE. G s 
LE. GuY 003620 49 300 vas os 
; 08 3 $ 695t0 $§ br619 


14-00000 


ee “2° «> SECRET aa 
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ee NOTIFICATION OF PERSONNEL ACTION 


1 Sat mone pe WANE LAS) RDM, 


003620 [ VITALE Guy 


2. MATURE OF PERSONNEL ACTION 


@- EFFECTIVE DATE, S CATEGORY OF EMPLOTMERT 


ec Da ve 


Ot + 20:63 REGULAR 


7. COST CENTER WO CHARCEARE @. CSE 08 Once teca avTHORITY 


PROMOTION 


wwe 3232 1 neo 1O00 . 50 USC 4YO3 UJ 


be FmMme 
410. LOCAT#OM OF CaBICLaL STATION 


. ORGANIZATIONAL OSiGNations 


oe 
DOP TASK FORCE W . . 
Ft/C! BRANCH ; IWASH., D0. C. 
—_—_— ‘ 
VO. POStTION TITLE 12, POStTON NaneEe | 12 CAREER SERVICE CESICRATION 
OPS OFF FESR ~ 19683 B) : 
LS LS A AE i ane ates enews af A aeeatoeeee ——, 
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es: SECRET \ 


{Bhen Filled ta) 


EMPLOTZE SERIAL NUMBER 


FITHESS REPORT 
003620 


2. DATE OF BIRTH 1/3. SEX 


|10/16/17 


i DDP/WH/COG _. 5 Hqs. : 


* (Middle) 


(Firat) 


' Guy 


8. OF FICIAL POSITION TITCE 


Intelligence Asst. 


TEMPORARY 


1968 Mee “is |. (1 July 67 - 39 June 68 
PERFORMANCE EVALUATION . 


Porformance ranges from wholly Inadequate to slightly less thon satisfactory. A rating in this cotegory requires 
Positive remedial action, The nature of the action could range from counseling, to further training, to plocing on 
probation, to reassignment of.to separation, Describe action taken or proposed in Section Cc. 


satisfactory and is choracterized neither by doficioncy nor 


A» Adequate Performance meets all requiremonts. It is entirely 
excallence, 


P- Proficient Performance is more than sotisfoctory. Desired results ore being produced in a proficiont manner, 
S + Strong Performance is characterized by oxcoptionol proficiency. . 


QO - Qutstending Performance is so exceptional in relation to requirements of the work and in comparison to the performance of 
others doing similar work os to warrant special recognition, ; 


pecific dutios performed during tho rating period, tnsert.cating.letter:which bo'sr'deseribos tho 
ACH specific duty. Consider ONLY effectiveness in performance of that duty. Alf employeos 
with supervisory tesponsibitities MUST be rated on their ability to ‘supervise (indicate number of employees supervised). 


SPECIFIC OUTY NO. ? : Space ” ar ; 
‘Analysis and Reséarch of “Glandestine service documents for infor- 
mation pertinent to the criteria of the CUIS/LA Subversive machine. 
program, - a 


SPECIFIC OUTY NO. 2 3 e . : ‘ 
Assists personnel with machine name traces and other operational , 


‘Support assistance, 


RATING 
LETTER 


p 


RATING 
LETTER 


_P 


RATING 
LETTER 


SPECIFIC OUTY NO, 3 : 
Preparation of biographic input sheets for machine processing into 
the Cuban IS progran, . 


SPECIFIC OUTY NO. 4 
As Branch Records Officer insures compliance with CS Records 
directives including authorization for destruction of CS documents, 


SPECIFIC DUTY NO. S 


SPECIFIC DUTY NO. 6 


RATING 
LCETTER 


Take into account everything about the employee which.influences his effectiveness in his current position such as per- 


formance of specific duties, Productivity, conduct on biel coope-ativeness, pertinent personal traits or habits, and 


porticulor limitations or talents. Based on your knowle 
Place the letter in the rating box Corresponding to the statement which most aceurctely reflects his level. of performonce. 


Pp 


4-65 
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SECRET 
[SECTION C NARRATIVE COMMENTS 


. = : 
Indicota significant strengths or weokiiesses demonstroted in current “position keeping in proper perspective their telotion ship to 
State suggestions made. for improvement of sok performonte Give recommendations for training. Comment - 


overall performance. 
* Ton forelgn language competence, if required: ‘fof current position Axtelify or explo retings given in Section B to provide best 
. basis fer determining future personnel ostion: Meoostc { performance of monogeri st ot segervitory duties and cost consciousness 
f di . a IPextra space is needed ta complete 


oo ” on Seation c attach a. “treet sheet of paper. 
aa "a a Mr. Vitale since, he. was assigned to 8 oh apap: lly on a part- ° 
: a * “time basis and. later as a full time assistant tt Yper formed 
. adequately as an.input analyst in additdon to his proficient , 
| wore.as ; a Records Officer and General ‘SUPport assistant. The 
‘quality of -his. input has been good and his production has helped 
. conSiderably- in cutting down the size of the input backlog. 
Mr. Vitale also continues to perform the Records Officers . 
function for the branch with a sound knowledge of general records 
procedures. His attitude and attendance record continue to . 
“reflect a willingness to assist the branch in whatever way 
'. necessary, In ‘addition Mr. Vitale's valuable background 
knowledge. on a former vital portion of the branch's effort 
continues to be utilized tc a considerable extent. He gets 
along well with his colleagues and contributes to the smooth 
running of the office, 
a Mr. Vitale is presently within 2 years of retirement or 
4 years , if he does not receive an overseas assignment He has 
told the carecr panel, he would accept an overseas assignment 
to either Vietnam or Laos. In view of his experience with 
paramilitary operations, it is felt this would be a more fitting 
- assignment for him than the present one, even though he has been 
. + performing quite satisfactorily. 
: __ CERTIFICATION AND COMMENTS 
BY EMPLOYEE 
4 CERTIFY THAT I HAVE SEEN SECTIONS A, 8, AND CCF THIS REPORT 


y 
pp LOL 1 ois BY SUPERVISOR 


MONTHS EMPLOYEE HAS BEEN 1F THIS REPORT HAS NOT BEEN SmOWN TO EMPLOYEE, GIVE EXPLANATION 
UNGER MY SUPERVISION . 


. OFFICIAL TITLE OF SUPERVISOR i TYPES CH FRINTEO ME ANDO SIGNATURE 
: ~ 
Ny at. ae 


. ; : | . 
1% Ty ae _! Alva King 
3 U~™~S@Y BY REVIEWING CFFICIAL : : 


COMMENTS OF REVIEWING OFFICIAL 


= cen¢ur. in the evaiuation of this employes as presented above, 


OFFICIAL TITLE OF REVIEWING CFFICIAL 


SECRET 
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SECTION C/Continued ° NARRATIVE ‘COMMENTS 


For approximately four. months during 1967, Mr. Vitale 


‘worked with me in providing Headquarters' support to JMWAVE 
Sin its conduct of special operations into PBRUMEN, In such 


a role, Mr; Vitale's knowledge of the history, mechanies,— 
requirements and ‘PBRUMEN personnel of these operations was 
invaluable. in (1) thé. preparation of operational proposals 
for the 303 Committee, (2) the provision of timely operational 


‘information, periodically requested by the front offices of 


both WH/COG and WHD, and (3) the briefing of WOFIRM personnel 
newly assigned to JMWAVE-to assist in these operations. While 
under my supervision, Mr. Vitale was a conscientious, loyal, © 
cooperative employee who readily and willingly performed all 


.tasks assigned’ to him in an exceptional manner, He always 
“expressed his willingness to work as many hours as’ necessary 


to finish the task at- hand, .He has a very pleasant person- 
ality, gets along well with his fellow workers and exhibits 
a good sense of cost. consctousness in the use of government 
equipment and materials... The rating letter "S" most accurately 
reflects the level of performance of Mr. Vitale during the 


-period he was under my supervision. 


Ca, , Ze ~—- 
Klas) bbe eee 
Robert J% Weatherwax 


eee 
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Gu 
8. OF FICIAL POSITION TITLE ps OFF. ON. OR OF. AESTOANENT CURRENT Station 


Intell Asst ae -Dpp/wi/cog___Washiu 


: PtQ. CHECA IN) TYPE OF REPORT 


i sPecian (Specie): . 
{2. REPORTING PERIOD (Fre to) 5 


_______._1_ July _1966 = 30 ne 196 
SECTION 8 PERFORMANCE A ALuation 
W + Wook Performance ronges from wholly inadequate to slightly tess thon satisfactory. A tating in this eotegory requires - 
positive ramedial action. The nature of the action could range trom counseling, to further noises. to placing on 
probation, to reassignment of to separation, Describe action tohon or proposed in Section : 


Parformance meets atl requirements. It is entirely satisfactory and is characterized naithor by deflelency nor 


oxcellonce. 
Porlormance is more then satisfactory. Desired results cre boing produced in a proficient manner, 


SPECIAL (dpecily): 
11, DATE REPORT DUE IN O.P, 


A+ Adequate © 


P + Proficient 
S - Strong 


- Performance is characterized by exceptional proficiency. 
* Qutstanding Performance is 30 exceptional in relotion to requirements of the work ond in csapel sew to the performance of 
others doing similar work a2 to warrant special recognition. : 


_ SPECIFIC OUTIES 


List up to six of the most importont specific duties porformed during the rating period. Insert rating lotter which best doscribos the 
manner in which omployee parforms EACH specitic duty. Consider ONLY offectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST bo rated on thoir ability to supervise findicate mumter el employees supervised), 


SPECIFIC OUTY NO. $ 


Maintains project sand agent 201 files for the Brancht s 
paramilitary program, 


SPECIFIC ouTy NO, & 
Locates and maintains material for use in briefings and 


in the conduct of liaison with other government agencies. 


RATING 
LEYTER 


Aids in conducting name traces and in processing 
operational clearances. 


SPECIFIC OUTY NO. & 
As Branch Records Officer, insures compliance with CS 
records directives, including authorization for destiucrson 


of CS documents. 
SPECIFIC outy no. 8 


Assists ‘in conduct of input to Cuban I.S. Machine Records 
Program. 


RATING 
LETTER 


SPECIFIC DUTY NO, & 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
LETTER 


Take into account ovarything: about the employee which influences his effectiveness i in his current position auch os per- 
formance of specific duties, productivity, conduct en job, spsperstivenss% pertinent personal traits of habits, and 

particular fimitations or tclents. Based on your knswledge of employee's overall pertormonce during the rating period, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. 
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Sec SECRET 
rena . :. So ate Be CBhen Pitted. In) sr, 
"NARRATIVE:COMMENTS.__ 


‘Indicore significont strengths or weoknesses demonstroted in current positian, keeping In proper perepactive their relationship to 
Loveratl performonce. Stote suggestions made for improvement af work perlérmonces Give recommendations for training. Comment 
on foreign language competence, if required for.cucrent position, Amplify or exptaln rétings given It Section B ro'provide test — 

tsory duties and coat conscioysness 


l basis tor determining future personnel action. Monngr of performonce of mono: erial or supery 
resean spose, savipment dnd Iynds, myst be commen oe ‘0 pplicoble. “Wextro space is negded to complete 
: Ul j wy: = : ‘ 
pent ig ce aL ACT 1 eee 
Mes Vitale continues to perform his duties ad’fan operational 
‘support. assistant capably. His: background knowledge, of Cuban 
‘paramilitary operations has provided. the Branch, with very useful 
continuity... His ability and experience in locating material and 
. ‘in handling records for headquarters support to WH/COG Special 
Operations contribute substantially to tho Branch's operational 
: support.:effort.” Mr. Vitale carries out his: assigned duties ina 
‘willing, loyal. and highly dependable manner. He recently has been 
given an additional assignment on tho CUIS Machine Input Program 
which he is handling in a highly: efficient manner. He gets along 
well with his colleagues and contributes to the smooth running of 
the office. ‘He does not have supervisory responsibilities, but 
does show concern for efficient and economical use of government | 


property. | ‘ 


el... 
Section G attach: separote :sheet.of poper. 


SECTION D CERTIFICATION AND COMMENTS 
BY EMPLOYEE 
1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 
*]SIONATURE OF EMPL O ee” 
a7 t 
BY SUPERVISOR 
EPORT 4AS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS BEEN — 
UNDER MY SUPERVISION 


12 ae 


OATE OFFICIAL TITLE OF SUPERVISOR BGO.OR PRINTED NAME AND SIGNATURE 
ft 


Section Chief, - ei tile | CVn 
25 August 1967 PM Operations — Ernest, Q (Chsetec 
3. BY REVIEWING OFFICIAL j 
COMMENTS OF REVIEWING OFFICIAL 
As noted in the last Fitness Report, I concur generally in the 
supervisor's ratings of Mr. Vitale's performance as listed; but I 
must again note that. these are duties which could be performed by .a 
more junior clerical type and that Mr. vVitaJe should not be considered 
as performing GS-8 level Intelligence Assistant work at a Proficient 
rating. Indeed, he is, in my opinion, not qualified for such a ,roie 
and his official position title should -be changed to prevent uty 
misunderstanding as to the somewhat unique nature of his value .to 
the Agency. : , 
OFFICIAL TITLE OF REVIE SING OFFICIAL TYPED ee te SIGNATURE 
C/WH/COG/MO “fosert as dréman 
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O. OFFICIAL POSITION TATLE - 
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SPR CtaL (Specityh: oe { { spaciar (Spectty): 
Jot. care aewort ove Inio.8, : [12. REPORTING PERIOD (From to- 


1 july 1965 - 30 June 1966 


SECTIONS —PERFORMANCE EVALUATION 
“Wee Weak * Performance rr 2 trom wholly Inadequate to atightly less thon satisfactory, A 
. ection. The nature of the action could range from counseling, to further training, to placing on 


positive remed:: . 
oe “8 probation, to reassignment? of to seporation. Describe action token or proposed tn Section C. ee 
A» Adeguste Performence meets etl. requirements, It is entirely sotistoctory and Is characterized neither by deficiency nor 

te Y Y 7 


oxcellence. ‘ : 
P- Proficient Performance is mere than sotisfactory. Desired results ore being produced in a proficient manner. 


$+ Strong Performance is characterized by excoptional proficiency, 


O + Qutstanding Performance is so exceptional In relation to requirements of the work and In comparison to 
others doing similze work as to warrant special recognition, 


SPECIFIC DUTIES 


'MEASSIGNMENT SUPERVISOR! 


REASSIGNMENT EMPLOVER 


TEMPORARY | intteac 


the perfermonce of 


med during the cating poriod. Insert rating letter which best doscribes the 
Consider ONLY effectivonoss in performance of that duty, Ail employees 
(indicate numher of emplorece aupervised). 


Lise up to six of the most important scecific dutios porfor 
monner in which employee performs EACH specific duty. 
with supervisory responaibilitios MUST be rated on tholr ability to supervise 


ject and agent ‘201 files for an extensive paramilita 


SPECIFIC OUTY NOV 


Maintains pro 
program. 


SPECIFIC DUTY NO? ; . . 
Locates and maintains material for use in briefings and the con- 


duct of liaison with other government agencies. 


RATING 


SPECIFIC DUTY NOS 
. 7 LETTER 


Aids in conducting name traces and processing clearances. 


RATING 
‘ LETTER 


SPECIFIC OUTY NO. 4 


WiViOs ; "Rating 
; : . ; LETTER 


i 


SPECIFIC OUTY NO 8. : : ; RATING 
f as : . LETTER 


1 c 
. ‘ 


ov ERALL_ PERFORMANCE IN CURRENT POSITION 


Toke into account everything abou se enp!oyoe which influences his effectiveness in his current position such a3 per- 
formance of specific duties, progectivity, conduct on job, cooperctiveness, pertinent persona! waits of hebits, and 

particuloce limitations of talents. Szsad en your hiowladge of employee's overall perfopmance during the rating period, 
ploca the letter in the rating box cxereszending to the statement which most create BREN ‘eval of performance. 
: a 


99 JUL 1966 


RATING 
LETTER 
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S834 45) omsovere eravious corres. SECRET | aesere = i 


rating in this category requires J 
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(When Filled In} 


: ‘Indicate ot ongthe of wodknesses damonstraibl Ablpurmget position ke 
overall osilamenee: State suggestions mode for improvement of work peltornbdee, 


jen must be described, if 


dut 


dquarters support of WH/Cuba paramilitary 
forms in a loyal and dependable manner. 


SECTION D CERTIFICATION AND COMMENTS 
bs =z | BY EMPLOYEE 


"T CERTIFY THAT 1 HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT 


DATE Ii, July 1966 SIONATYRE oF a yas f 


vA [Xs 
2 . : x BY SUPERVISOR 
MONTHS EMPLOVEE HAS GEEN Tie Yas REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNOER MY SUPERVISION 
10 months 


OPPICIAL TITLE OF SUPERVISOR “Dy QR Pe ES maa 
: LEBEN OFT a B 
c/wH/c/MO/eM /gryan Millis 


3. BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL 3 ¢ . 5 

1 I have. had opportunity to observe subject's performance closely 
for nine months and while I generally concur in his supervisor's ratings 
of the duties as listed, it should be noted that these same duties could 
be performed ecually well by 4 more junior Intel Clerk or Intel Assistant 
and, therefore, the overal] rating as a GS-8 Intel Assistant does not 
accurately reflect his capability. In my opinion it would be very diffi- 
cult, if not impossible, for subject to perform competitively with other 
Intel Assistants at a GS-8 level, and I recommend his position title be 
changed to Ops Support Assistant, a role in which he performs capably. 


DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYE LIA AME PAD SIGNATURE 
25 July 1966 C/WH/C/MO (“robert A. Ortman 
SECRET — _ 
“> k ~ 


wa : ars 


14-00000 


we = SECRET we 


ioe : : 4 _ . ‘ (Shen Filled tn) 


EMPLOVEE SERIAL NUMBER 


FITNESS REPORT 003620 


[SECTION A GENERAL oo 
. 1. Nee (Leet) (Fired (Midgie)—~«S 2. DATE OF OIATM |3.8Ex [4 0Ra0E [SSO 
VITALE, Guy 116 Oct 17 M . {GS-08 OD 


3. OF FICIAL POSITION TITLE FOF F/DIV/BR OF ASSIGNMENT|S. CURRENT STATION 
_. Ops Officer ; > _ DDP/WH/C . Washington D.C, 


7 : 10. CMECK IX) TYPE OF REPORT 


0. CHECK (X) TYPE QF APPOINTMENT 


_ | Camaen [Revenva | [temeonany : | werrraL : _ [acassionwkNT suPEAVIBOR 
| CAREER-PROVISIONAL (See inatructions = Section ° x ANNU BL [ [REAR GNMENT Eubroves | 
| _fewacian (Specify): © : Ss ae ‘seactan (Specity): x ; 

11. CATE REPORT DUE IN C.F. 7 12, REPORTING PERIOD (Feom- to-) 

; - 31-July. 1965 eae 1-July 64 - 30 June 65 
PERFORMANCE EVALUATION 
W = Wook Performance ranges from wholly inodequate to slightly lose than sotisfoctory. A roting in this category requires 
positive remedial action. The nature of the oction could range from counseling, to further training, to placing on 


probstion, to reassignment of to seporation. Ooscribe action token or proposed In Section C. - : 
by deficiency nor 


A+ Adequate Performance moots all requirements. It is entirely satisfoctory and 1s characterized neither 
excellence. ’ . ; 

Parformance is more than sotisfoctory. Desired results cre being produced in a proficient manner. 
Porformance ts characterized by oxceptionat proficiency. 7 é 

Porformonce.is so axceptional tn relotion to requirements of the work ond in comparison to the perfcrmance of 
others doing sinilar work os to warrant special recognition. 


SPECIFIC DUTIES 


List up to lx of the most important spocitic duties performed during the rating period. Insert rating lotter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY offectiveness In performance of that duty. Al! omployees 
with suporvl sory responsibilitios MUST be rated on their ability 10 supervise (indicate number of omployees euperstse2. 


P - Profictont 
$- Strong 
O = Oytstanding 


SPECIFIC DUTY NO. ! on . 
Processes nase traces and clearances; traces and maintatias 


agent 201 files. ieee : 
ge ee ee eR AWINOT, 


LETTER 


SPECIFIC OUTY NO. 2 ; : j 
Conducts research fcr preparation of reports and plans. 


SPECIFIC DUTY NO. 8 . : : % RATING 
LETTER 


Maintains office files on a complex project. 


SPECIFIC OUTY NO. & ae . ; 2 RATING 
Prepares cable or dispatch replies to name truce requests.. | P 


SPECIFIC OUTY NO. 5 


‘eompliance with CS records, 
veg and authorizes destruction of 


T RATING 
LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


nfluences his offectiveness in his current position such es per 


formance of specific duties, productivity, conduct on job, cooperativertoss, pertinent personal treits of habits, end 
particuler limitations or talents. Bosed on your knowledge of employos’s overall performance duting the rating period; 
place tho lottor in the toting box corresponding to the statement which most accurately reflects his level of performance. | S 


2 JUL 1965. 


! 
i 
FORM : : 
gaz 45 cssorere PrREvious EOITIONS. 


Take into account everything about the employee which | 


SECRET 


14-00000 


[MONTHS EMPLOYEE HAS BEEN ie THis REPORT U3 NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION - t 
46 months 7 : 
DATE OFFICIAL TITLE OF SUPERVISOR TYPED QR PRINTED wane ANO SIONATURE , 
’ - . ay : 
f/ 7 Ly AA Gs~ . : r4 this Ae 4 
; . Cf s/cpsa/em Calvin Hicks 


SECRET 


(Rhen Fitbek tn) 
NARRATIVE COMMENTS 


Indicate significant strengths or weoknesses demonstrated in currant position keeping in proper: pay spaetive their relationship to 
overall porlormonce. State suggestions mado for improvement of work performance, Give rovommendatidns-tor.mraiaiiyg. Commas? 
on foreign language compotence, if required for curront position. Amplify or. explain rotings given in Section B to provide best 
bosis for determining future personnel action. Manner of performance of managerial of supervisory duties must be described, if 


‘applicable. . — . wip 
Mr. Vitale's longevity on the project isakes his servites 
increasingly: valuadle. Tiis is particular true;4y brieting and 
orienting new officers. He continues to do an exceptional jod 
in assisting his office on a most’ cosplex project woere @® many 
of his colleagues have transferred primarily because of the wany: 
demands ahd frustrations caused by this extraordinary project. 
Mr. Vitale continues to be a most. loyal, cooperative and willing 
worker, getting along well with all. hands. His maturicy and zany 
years of experience in his field, in addition. to his great general 
knowledge, make him a most valued employee when compared to 
colleagues of similar rank. It is because of this that I have 
again rated Mr. Vitale very high. Although Mr. Vitale has no 
supervisory responsibilities and fully realizing his limited 
potential as a senior operations officer, L feel he is still 
undergraded and shculd be promoted to the next higher grade 
at the earliest opportunity. Because hin. Vitale’ job and 
performance nave remained almost exactly the same as during the 
previous year, this fitness report is also very similar. 


SECTION C 


. 


CTION D CERTIFICATION AND COMMENTS ; 
ij BY EMPLOYEE y 


SE 


Pret, os foe . me, —t 
ray y 
} Foe 
y—) - 


2 d BY SUPERVISOR ; 


i CERTIFY THAT ! HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 


3 BY REVIEWING OF FICIAL 


COMMENTS OF REVIEWING OF FICIAL 


The reviewing official does not use the same rating scale as the 

supervisor; therefore, would ‘rate subject one letter lower in the 
first three duties and P in the overall performance. Subject is 

conscientious, pleasant and has an excellent "stay-on-the-job" 


approach, 


DATE > : OFFICIAL TITLE OF REVIEWING OFFICIAL j|TYPED OR PPL 
20 July 1965 |. c /wH/c/MO | Walter T. Ci 


= ae | “SECRET 
: Sena : we 


nd 


Wad oie 
ni 


14-00000 


; > - Paes SECRET . oe 


oe - ; (When Filled In) 


EMPLOYEE SERIAL. NUMBER 


49300 60 072 40 


4. GRADE 3.80 
GS-08} D 
CURRENT. STATION 


Washington, D.C. 


| | REASSIGNMENT SUPERVISOR 
[| RR assicnmeNnT EMPLOVE® 


SPECIAL (Specify): 
12. REPORTING PERIOD (Frome fo-) 


1 July 1963 - 30 June 1964 
PERFORMANCE EVALUATION 


on = ~ rn et 
Performance ranges trom wholly tnedequote to slightly less thon sotisfectory. A rating in this catagory requires 
positive romedial action. The natute of the action could range from counseling, to further training, to placing on 


probation, to reassign@ent of to seporation. Describe action token of proposed in Section c. 
quirements. ft is entirely sotisfoctory and Is characterized neither by deficiency nor 


6. OF FIctaL Position TITLE 
Ops Officer. _ 


8. CHECK U0) TYPE OF APPOINTMENT 


(1. DATE REPORT DUE IN 0.P. 


31 July 1964 


A- Adegyotg Performance meets oll re 
exceilonce. 


P+ Proficient Performance is more than satisfactory. Desired resutts are boing produced ina proficient monner. 
S + Strong Porlormance is characterized by exceptional proficiency. 
O- 


Qut standing Performance i2 so exceptional In ralation to tequiroments of the work and In comporison to the performence of 
° others doing simitor work as 39 warrant special recognition. 


___ SPECIFIC DUTIES 


List up to six of the most important specific duties performed during the rating period. Insert rating letter which best descelbos the 
monner in which employee parforms EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised). 


Sn 
PECIFIC OuTY 5 : - RATING 
SPEC 1c u no LETTER 


Processes name traces and clearances; traces and maintains 
agent 201 files. oO 


RATING 


SPECIFIC Outy NO? LETTER 
Conducts research for preparation of reports and plans. | Ss 
SPECIFIC DUTY NO. 8 ; : | RATING 
: oe : 3 : LETTER 
Maintains office files on a complex project. S 
SpECIRIC DUTY NO. 4 ae : : terres 
: : : 1 
Prepares cable or dispatch replies to name trace requests. ; P 
ec ae er os RATING 
; LETTEer 


SPECIFIC GUTY NOS + 


Records Officer - Insures compliance with CS records, 
directives and authorizes destruction of P 


| 
~~€S—documents.——— ] : 


ee 
SPECIFIC DUTY NO. 6 


___OVERALL PERFORMANCE IN CURRENT POSITION 


a T RATING 
LETTER 


Toke into account everything about the emptoyee which influences his effectiveness in his current. position such os per- 
ything ¥ i‘ 4 vs 
job, cooperotiveness, pertinent personal traifs or habits, and Ss 


formance of specific duties, productivity, conduct on 
particular limitations or talents. Based on your knowledge of employee’s overall performance during the rating period, 


place the letter in th&soting box corresponding to the statement which most accurately reflects his level of performance. 


14 AvE Bod" e 


FORM : S 
far 4S) cssovere caevicus corrions. 


SECRET 


14-00000 


’ J applicable, a ee 


\ 
everall per’ ; 
on foreign longuage compofence, if required for current Position, Aniplify or exp atlfss ingSecyicn 8 to provide best 
. [desis for determining future personnal action, Manner of performance of managerial or sdpe Sage Uf.r be described, if 


SECRET. 


eee ; (When Filled In) ICE ap oe a 
SECTION ¢ - ae NARRATIVE COMMENTS = 


Indicate’ sfgnificant strengifis ‘or-wooknesises demonstrated In current position keeping tn proper perspective tholr rolatlonship to 
: Necmance: Stato ‘suggestions mode for Improvement of work ify er ex _Give récommendattens for training. Comment 


2s MAN ROON 
“OME. “Vitale continues te do an exceptional job in assisting 
his office on a most complex project. His longevity on the 
_project, coupled with his: continued objectivity, makes his 
sérvices increasingly valuable. This is in contrast to many 
' of his colleagues who have transferred because of the many 
extreme demands and frustrations caused by this extraordinary 
project. Mr, Vitale continues to be a most loyal, cooperative 
and willing worker, getting along well with all hands. His 
maturity and many years of experience in his field, in addition 
‘to his great general knowledge, make him a most valued employee 
when compared to colleagues of similar rank.. It is because of 
this that I have again rated Mr. Vitale very high. In addition, 
‘and fully realizing his limited potential as a senior operations 
officer, L-feel he is still undergraded and should be promoted 
to the next higher grade at the earliest Opportunity. |. 


SECTION D CERTIFICATION AND COMMENTS 


1. Shoe _BY EMPLOYEE AS ee Ae 
I CERTIFY THAT t HAVE SEEN SECTIONS A, 8, AND C OF THIS R PORT 
DATE “ SIGNATURE QF EmMProver. . . 
A i ’ , ») -y of 
teker 23,6 4 Phi Ces. 
2. f ge V BY SUPERVISOR 


MONTHS EMPLOYEE HAS GEEN 1? THIS REPORT MAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 


‘ P UNDER MY SUPERVISION 


34 months 
wate OFFICIAL TITLE OF SUPERVISOR : TYPED Of PRINTED NAME AND SIGNATURE 
15 July 1964 C/WH/SA/MOB/PM Caivin W. Hicks 
BY REVIEWING OFFICIAL 


3 
COMMENTS OF REVIEWING OFFICIAL 


Undersigned concurs in the. ratings of the specific duties and 
performance in current position of Mr. Vitale. Mr. Vitale 
has been concerned with the Cuban effort for several years and 
his personal knowledge of past events is extremely helpful. 


DATE : OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINT GD ADO ape SiGnATURE 
28 July 1964 C/WH/SA/MOB ; Colonel Arthur A..Maloney — 


: . tan 2 Tegan’ 


14-00000 


‘PT particulor limitations of talents. Basad on your knowle 


foal goat SECRET —s(«éRD CD 


. ‘ wes CWhen Filled In} + - 
; ae . - iz EMPLOYEE SERIAL NUMBER 
f FITNESS REPORT : 003620 
SECTION A ji — GENERAL__ 
1. NAME (Lasv - (Fleet). ~ (Midtle) 2. DATE OF BIRTH iB sex |s QRADE 
VITALE LE Guy 16 Oct. 1917| Male 5-8 


? OFF/OIV/BR or ASSIGNMENT 8. CURRENT STATION 


Washington, D.C 


6. OFFiciat POSITION TITLE a 


_ «| DDP/S. A. Se 


1% CHECK (X) TYPE OF REPORT 


Se - 
9 CHECK (xX) TYPE OF APPOINTMENT Oe es ae 
CAREER . {ACseave _L__ | tsmronany ae INITIAL REASSIGNMENT SUPERVISOR 
CAREER-PROVISIONAL (See inatructions + Sectian C) xX ANNUAL . [REASSIGNMENT EMPLOVER 


| SPECIAL (Specily): | | {a SPECIAL » (Specity): 


12. REPORTING PERIOD (From to-) 


11. DATE REPORT OVE IN O.P. 2 
31 July 1963 -- 1 July 1962 to 30 June 1963 
SECTION. 8 Sara PERFORMANCE EVALUATION 
W + Weak Performance rangos fron. wholly inadsquoto to slightly less than sutisfactory. A rating In this category roquires 
positive remedial action. The nature of the action could range from counseling, to further troining, to placing on 
probation, to reassignment of to separation, Describe action taken of proposed in Soction C. 
A= Adequate — Porformance maots all roquiremonts. It is ontiraly satisfactory ond Is characterized neither by deficiency noe 


excellence. 
P - Proficient Performance is more than aati sfoctory. Desired results are halng produced Ina prelistent manner. 


$ + Strong Performance is characterized by oxceptional profictency. 


= Questanding Performance Is so exceptional in relation to requirements of the work and In comparison to the porformonce af . 
others doing similar work as to warrant special recognition. 


~____ SPECIFIC DUTIES. 


List up to six of the most important specille: ‘dutios porformod during the javing: poriod, Insert rating otter which best describes the ; 
manner In which employee performs EACH specific duty. Consider ONLY offectiveness in performance of that duty. All employoos ; 
with, supervisory responsibilities MUST bo rated on thoir ability to supervise (indicate numbor of employees auporviaed). 


SPECIFIC DUTY NO. Fn. 
Processes name traces and clearances, Traces and maintains agent | 3/0 
261 files. 


SPECIFIC DUTY NO 2 7 RATING 
: : : LETTER 
Conducts research for preparation of reports and plans. 3 
SPECIFIC DUTY NO 9 — om ss ; : RATING : 
% : i 5 Fi LETTER . 
Maintains office files on a complex project, s 
SPECIFIC BUTY NO. ‘ = pi rare | are 
Prepares cable or dispatch replies to name trace requests. — |p ce <i 
SPECIFIC DUTY NO 3 ay ae Cerrer 
Records Officer - Insures compliance with Cs records, directives : 
and authorizes: destruction of C3 documents, P. 
SPECIFIC DUTY NO. 6 : , = aaa : z RATING i 
7 “ * LETTER 
; ot ig 
OVERALL PERFORMANCE | IN CURRENT POSITION : 
RATING 7 
LETTER = 


Take into account ae Teawe: the employes which Influences his effectiveness in his current position such as par- 


formance of specific dutivs, ‘productivity, conduct on je cooperativeness, pertinent personal traits or habits, and i. 
ge of employee's overall performance during the rating period, ° 


place the letter in ey box corresponding to the statement which most accurately reflocts his lovol of performance. 


Mw, 
9 AUS jar 


yom 45 osiodate PREVIOUS EDITIONS, - SECRET . arese= Ss 


14-00000 


“Tadicate noe 


‘ seplicadle. ; 


SECRET 
MANRAT:VE Suen 


itcant seengthe or weoknesses demenatrsted in current position peering in proper pee stective theie relationship to 


overall performance, State suggestions made for improvemert of al Ry i for training, Comment 
BigoA 


on.tereign language competence, if required for current pesition, 
ras tor determining. future personnel. ection, denver ot pertormonce of of meng mang 


iven an Section 8 to provide best 


< dutios must be described, if 


Subject continues to do an tional job in’ assisting his office in 


excep 
the formulatton-of reports and plans by his research and ability to 
quickly make name traces and ferret out information from the various 
agency sources, . a 


During the past year subject has continued to be a most cooperative, 
luyal and willing worker‘om a project that due to its nature is more 
frustrating, and demands more with less apparent return than most: 
projects. -As on his previous fitness report, J T jhave rated him very cae 
high, primarily due to the fact that heldaesexe and ‘many years ex- 
perience with the Agency have made him cf much more inmediate value 

than most of his collegues in the GS 7-9 level. Censequently, although 
he has made’ G3-8 within the past year, I feel he is still urdergraded 
and should be promoted to G3-9. at the carliest opportunity. 


SECTION D i CERTIFICATION AND COMMENTS 
; BY EMPLOYEE 


1 CERTIFY THAT! [AT | HAVE SEEN SECTIONS A, 8, AND C OF T ANO C OF THES REFERT 


SIGNATURE OF mab igo ( 
Q “ 
3 ofr py TAQ 


8Y SUPERVISOR 


MONTHS EMPLOVEE HAS BEEN TF THIS REPORT WAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


“J UNDER MY SUPERVISION 


m bs : a ieee te aN Ie oe ae 
OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE 


Ce An fom 


12 June 63 | DC/SAS/NOB/EM alyvi CS 
BY REVIEWING OFFIC OFFICIAL 


i COMMENTS or REVIEWING OFFICIAL 


While not wishing to detract from.the value of subject's duties 
or -from the manner in which he. performs them, I do. have strong doubts 
as to. whether the nature of his duties warrant promoticn to GS-9 even. 
if they were performed in an outstanding manner. During the next year 
additional duties of a more demanding nature will be placed on subject 
and I will want to weigh his performance under those circumstances 
before recommending Premonrene 


se 
OFFICIAL TITLE OF REVIEWING OF FICIAL TYPED, aR PRINTED aN cc 


NN 
- C/SAS N03 /EM ook 
, SECRET 


14-00000 


[Jeancen | [nesunve [~~ [vauronadv 


{Lise up to six of the most Important 
*pmannér in which omployeo performs EACH specific duty. Consider ONLY eff. 


" [Particular limitations ‘or talents. Based on your knowle. 


asta SECRET bua, 


(When Fitted In) 


** AS z . 
ae J : 257 7. EMPLOYEE SERIAL NUMBE® 
‘FITNESS REPORT - 003620 _ 
[SECTION A ie GENERAL = 
1. NAME (Leet) ; (Firat) (Miadte) 2. DATE OF BIRTH |. SEX 4. GRADE 18.30 
VITALE : Guy ad 16 Oct.. 1OL7} 3 - Db 


6. OF FICIAL POSITION TiTLea ~ ?. OFF/OIV/aR OF ASSIGNMENT 8. CURRENT STATION 


Intell. ssote bor/SFd/Pe Pre wash, D.C. 
9 CHECK WW) TPA OF APPOINTMENT 10. CHECK (X! TYPe OF REPORT 
" INITIAL [ __ [auassionmant suPanvison 
| [ReAsstonMET EMPLOVaE 


Zz CAREER-PROVISIONAL {Soe Instructions © Section C) 


m, OATE REPORT DUE IN O.P, 


SPECIAL (Specify): 


12. REPORTING PERIOD (From fo) 


1 Sept. 1461 to 30 June 1%2 
PERFORMANCE EVALUATION 


ohely fess than satisfactory. A rating In this category requires 
to placing on 


Portormance. ranges from wholly inodequete to sti 
positive romedial action. The nature of the action céuld range from counseling, to further training, 


probation, to roassignment of to seperation, Describs action token or proposed in Section C. 
A+ Adgquote _ Porlcrpenes meots all requiremonts. It 18 ontiroly satisfactory and Is éhoractorized nelther by deficlency nor 
* .oucellence. : 4 
P+ Proficient Performance 1s more thon satisfactory. Dosired results are being produced in a proficient monnor, 


S - Strong Performance ia charactorized by oxceptional proficiency. 


tional in relation to requiremonts of the work and in comparison to the porformance of 


0 + Ovtstonding ‘Performance 1s 80 oxcopt 
others doing similar work a8 to warrent special recognition. 


specific duties performed during tho rating period. Insort raring letter which best describes the 
‘ectiveness in performance of that duty. All employeos 
supervise (indicate number of employees supervised). vs 


with supervisory responsibilitios MUST be rated on their ability to 
SPECIFIC OUTY NO, ! 


Processes name traces and clearances - Traces and maintains 
agent 201 files. : . 


RATING 
LEYTER 


SPECIFIC OUTY “4 2 p ; : 
Conducts research for preparation of reports and plans. 


a 


RATING 
LETTER 


SPECIFIC OUTY NO. 3 


Maintains office files on a complex project. __- 
SPECIFIC DUTY NO, 4- . 


Prepares cable or aiapatch: replies to name trace requests. 
rn fo , ‘ 


8 


RATING 
LETTER 


A 


RATING 
LETTER 


SPECIFIC DUTY NOLS = 
Insures compliance with C3 Records, Directives 


Records Officer - and authorizes destruction of CS documents. A 


SPECIFIC DUTY NO. 6 ‘ . RATING 
7 LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


Take inte cccount ever thing about the employee which influences his offectivenoss In his current position such es per- 
formance of specific dottes: productivity, conduct on job, cooperativeness, pertinent Persona! traits or hcbits, ond 

‘ des of employee's overall performance during the rating period, 8 
accurately reflects his level of pet formance. |. 


RATING 
LETTER 


ploce the letter in the rating box corresponding to the statement which most 


rae | nl eee _ SECRET Sess 


4-62 


14-00000 


SECRET 


* : (Bher Fellet Ind 
SECTION C NARRATIVE COMMENTS 


Indicote significant strengths or weskness08 demonstrated in current position peceieg in proper oer spective tholr relationship to 
overall porformance, State suggestions made for Improvement of work performance, Give recommendations for training, Comment 
on foreign-language competence, if required for,current position, Amplify or explain ratings given in Section B to provide best’ 
bosia for determining future personnel action, ‘Manner of performance of monogerial or supervisory duties must be described, if 


| Sep licable. ; ‘ 
, Subject has done’ .an ‘exceptional jobd in assisting his office in the. 
formation of reports and. plans by his research and ability to quickly 
ake name. traces -and ferret out information: from the various agency sources 
- Goncerned. rte ee Ey 


S98 Fs = cf: 7 ° 7 
"He st. all times bas been a most cooperative, loyal and willing worker 
- with good security habits. - Although, he does not have the ambition or drive 
to get to the top of the ladder that many younger officers may have (not 
everytody can or wants to be Chief, but can still be one of the best indians 
in the business), bis great: sture of general knowledge and many years of 
agency experience have made him of mich more immediate value than most of 
his colleagues in the GS-7-9 level, and it is because of this that he 

has received such a high rating. Consequently, it is recommended that 

Mr. Vitale be promoted to the next higher grade at the earliest opportunity. 


SECTION O CERTIFICATION AND COMMENTS s 
BY EMPLOYEE 


1 : . : eee ener 
E CERTIFY THAT L HAVE SEEN SECTIONS A, B, ANO C OF THIS REPORT 
[SIGNATURE OF EMPLOYEE cas 

i yd Z. ¥; . t rad a4 
~_f BY SUPERVISOR __ 
Tif THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION. 


’ [MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


10 MONTHS Doe 
| 


cn a 
OFFICIAL TITLE OF SUPERVISOR TYPES gr PRINTED ME ANDO SIGNATURE 
. 


rw/PM/OPS %, 


' C.W. HICKS 
BY REVIEWING OF FICIAL 


21 August 1962 


3 


o 
eager rm 
COMMENTS OF REVIE@ING OF FICIAL 


TYPED.OR PRINTED NAME AND SIGNATURE 
Oe Eats eg WY aN 
C.W. MATT 


j OP RICIAL TITLE OF REVIEBING OFrictany 


21 August 1962 DC/TFW/PM 
« . ed SECRET 


ran oF a 
BEV gat ti ox Trans evang nie Riera 


14-00000 


—— 


(When Filled In) : moo bw | 
EMPLOYEE BERIAY NUMOER 


‘@? SECRET . «a — 


SECHOA GENERAL 
1. NAME ) (beat): (Fiesy) (Middto) : 2.DaTE OF BIRTH a. SEX 4. ORADE 
oad ees : So EE ah SPORE nee ites 
B, BEAVICE DESIGNATION) 6. OF FICIAL POSITION TITLE. : ¥, OF P/O1V/BR OF ASSIGNMENT 
ay Beek Stain te cy } : ig any : . 
; > & ie oe ha ee ae sneer) : ’ 
CAREER STAFR STATUS — TYPE OF REPORT - 


-}-¢—_____—--. 


| AE ASSIGNMENT/SUPER VISOR 
| | RE ASSIGNMENT/EMPLOY.GE 


t. ; 
1 [echoes Tomcumeo [ _|oenrco 
dah aa as 


10, Cate REPORT OVE IN O.P. yet, REPORTING PERIOD SPECIAL (Spectly) 
From SMC OTP 
ot 


[SECTION 8 ~~ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


Lise up 19 siz of the most important specilic dutios orformed during the rating period. Insert rating number which best describos the 
manner in which employee performs EACH spocific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employeos auparvi sed), 


1. Unsatisfactory 2+ Barely odequate 3 - Acceptoble 4 Competent 5 - Excellent 
SPECIFIC OUTY NO. ? . _ RATING | SPECIFIC OUTY NOY , 
- " ! Research Work Required in the 


Preparation of Reports. 


7 + Outstonding 


marino SPECIFIC DUTY NO. : 
5 | Maintenance of Offic 
Files = 


specific OUTY no.f 


Assistant to C/O (leg man) 


RATING 'sPECIFIC DUTY NOW 
NO. 


7 | Intel Ass't. j i 


SPECIFIC OUTY n0.q 
Safehouse Keeper 


_[duties, productivity, conduct on job, cooperativeness, pertinent persona 
your knowledge of employea’s overall performance during tho rating period, 
statement which most cecurotely reflects his level of performonce. 


2, 1+ Performance in many important respects fails 10 meat requirements, i : 
<Q Pertormance meets most roquirements but is deficient in one of more important raspects, . 
“3. Performance clearly meets basic requirements, ; 
4+ Performonce cloarly exceeds basic requiremonts. 
5 - Pertormonce in every important respect is superior, 


6 - Portormance in every respect is outstanding. 


SECTION D ____DESCRIPTION OF THE EMPLOYEE _ 


In the rating boxes below, chock (X) the degrae ta which each characteristic applies to the employee 


: : 1 - Least possible degree 12. Limited dogroo | 3 - Normal degree [4 + Above average degree =| 5 - Outstanding degree 


CHARACTERISTICS 


‘ GEYS THINGS DONE 
RESOURCEFUL j 
ACCEPTS RESPONSIBILITIES 
CAN MAKE DECISIONS ON MIS OWN SHEN NEEO ARISES 


ne 


DOES MIS JOB WITHOUT STRONG SUPPORT 
PACILITATES SMOOTH OPERATION OF HIS OFFICE : : 

WRITES EFFECTIVELY : : 
SECURITY CONSCIOUS 


THINKS CLEARLY 
; DISCIPLINE IM ORIGINATING, MAINT AINING AND DISPOSING OF RECORDS 
daca hl tad eae ee CR NCEE = 


OTHER (Specity): 
SEE SECTION *E® ON REVERSE SIDE 


aes 45 casovere PREVIOUS EDITIONS. ' SECRET : ~ , (a 


14-00000 


- oO ees “SECRET 
(phen Batted ind 


NARRATIVE “DESCRIPTION OF MANNER OF JOB PERFORMANCE vans 


Stress strengthe ond weakhessosé demonstroted in current pasition, Indicate bene ations mode to “ersployy: lor improvement ofhis 
work, Give recommendations for hie training. Cescribe, if appropriate, his potential tor development ond for assyming greater re- 
tponsibilities. Amplify or exptain, if Oppropricte, ratings given in SECTIONS 5, C, on 9 to moves the best basis,for dotermining 


future personnel oction#:  . 
' Subject is very versatile and can be utilized "oftektivg A on an 


assignment involving heteregeneous duties. His ability® /fnyction as 
an agent handler is extremely commendable. ‘Subjegt is able to communi- - 
“ cate- equally well with: “hish or low level agents." “He, urther demonstra 
-ted his usefulness in ‘the preparation of rescarch paper's and the mainten 
ance of filos.. Supervisor feels that ‘Subject's productivity and effecti, 
veness is dependent on whether he is ina position that he personally 
likes (It Should be ‘noted that Subject’ is 44 yrs old). 


SECTION E 


responsibilities. 
and New Orleans 


Subject has demonstrated that he can assume greater 
(During. the period covered he travelled to Puerto Rico 
on assignments not under control of the Supervisor) .. 


i 
j 
i 
i 


i 


BYEMPLOVER ne = 


ay j certify th that 1 ha T have @ seen Sections A, 8, C 7D ond Ec of th this is Report 


SIGNA Tune oF EMPLOYEE 


“BY SUPERVISOR 


MONTHS EMPLOYEE ttas @EEN iF Seas 5 REPORT was NOT AEEN SHOWN TO EMPLOYEE, Give EXPLANATION 
UNDER MY SUPERVISION 


Pte iia 


a ES REPORT dc TOPS irene ROP BEING ~ 


EMPLOYEE ‘UNDER wy PSUPERVIZION Less TRAN | 37 Oavs 


OTHER (Specify): 
DATE og OFPICTAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AN 516 xt ee 
. {2 7éSB ECR : C/o 7 Ca 
: T Nevis Cr. CASHES 


3 BYR REVIEWING OFFICIAL 
t wOULO HAVE GIVEN THIS EMELOVES. agovr THE E SAME © EVALUATION. 7 
1 WOULD Have GIVEN THIS EMPLOYEE A NiGHE® EVALUATION. : z : Sort ts 


re WOULD HAVE GIVEN THIS EMPLOYEE A LOSER EVALUATION, 
CANNOT JUDGE THESE EVALUATIONS. tawnor SUFFICIENTLY FAMILIAR with “THE E EMPLOYEE'S PERFORMANCE. 


Siar ee eae eS: ef PGT ALG DEA fi Rs . “Wado De a 
fo whik 2 Rew bitereg ap tireat ives. if omedadele 
4 ‘dow a& prdod af ibe derercc AS. j 


t 
ot 3 OFFICIAL TITUS OF REVIEWING ae {= 
af. (ape FAL Peace Lees o 
fe- ies “of 


SECRET 


14-00000 


Mee NOR. age SECRET _— 
: (When Filled In) a 


EMPLOYEE SERIAL NUMAER 


195%)/p FITNESS REPORT oe 
wey 


(Loot) .. StF ivat) (Middle) 


TA uy. 
s. SERVICE DESIGNATION 8. OFFICIAL POSITION TITLE 


DS -| Intelligence Assistant 


CAREER STAPF STATUS 


[ [renews "] foceciweo __F_Joumea J] 


40, DATE REPURT OVE IN O.P. 14. REPORTING PERIOD SPECIAL (Specify) 
: Pris To z 


GENERAL. 


&. OATE OF BIRTH 


t.NAMe 


RE ASTIGNMENT/SUPERVISBOR 


| RE AISIGNMENT/ EMPLOYER 


May O00 ~ ‘Noy -60 : 
EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


List up to atx of the most important specific ‘duties erfaemed during the rating period. Insert rating number which best describes the 
monner in which employee performs EACH specific uty. Consider ONLY effectivoness in performance of that duty. All employeos 
with supervisory responsibilities MUST be roted on their ability to suporvise (indicate mender of employees supervised). 


SPECIFIC OUTY NO. 1 RATING 
NO. 


SECTION B 


2- Barely odequote |[-3'» Acceptable 


SPECIFIC DUTY NO. 4 


Process name traces 


SPECIFIC OUTY NO. 2 SPECIFIC DUTY NOLS 


, Process POA's. 


RATING SPECIFIC OUTY NO. & 
NO. 


SPECIFIC DUTY NO. 3 


SECTION.C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything about the employes whi 


ch influences his effectivencss in his current position - performance of specific 


duties, productivity, conduct on job, cooperativeness, pertinent personal traits or hobits, particular limitations of talents. Based on 
your knowledge of employee's overall performance during the rating poriod, place the roting number in the box corresponding to the 


statement which mosraccurately roflects his level of porformonce, 


. RATING 


1+ Performance in many important respects fails to mect roquisements, 
2 - Pertormonce meets most requirements but is deficient in one of more important respecte, 
3+ Perfoemonce cloatly meets basic requirements, 

4- Parfosmonce cloorly axceeds basic toquirements, . . 3 
3 - Peslormance in every important respect is superior, 

6 - Porkormance In every respect is outstanding. 


{SECTION D DESCRIPTION OF THE EMPLOYEE 


In the cating boxes below, check (X)} the degree to whith each characteristic applies to the employee 


1 - Least possible dogree | [2 - Limited degree ] 3 - Normal degree [4 - Above average degree 5 + Outstanding degres 
| . 
: oB- 

SERVED 


le 
Hl 
fr 


APPLI- 


NOT 
CHARACTERISTICS 
. CAGLE 


GETS THINGS DONE ; ra 
RESOURCEFUL 7 . : ae aes ae 
ACCEPTS RESPONSIBILITIES Bee Sees Ie ESS 

CAN MAKE OECISIONS ON HIS OWN WHEN NEED ARISES Bo ioicnae Fen es Roe Fea 


DOES HIS JOB WITHOUT STRONG SUPPORT 
FACILITATES SMOOTH OPERATION OP WIS OF FICE ; : ; | 
WRITES EFFECTIVELY: ; : ie ee On 
SECURITY CONSCIOUS - ° AS 


DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OTHER (Specify): 


SEE SECTION *E* ON REVERSE SIDE 


fae 45 oesovete Pmevious Eorrtions, SECRET . ; (a) 


14-00000 


; SECTION F <= : CERTIFICATION AND COMMENTS 


oe 
: | _ jorwen (Specity): - 


me SECRET 
ee ite c (When Eciled in)... 
SECTION E -NARRATIVE DESCRIPTION OF MANNER OF JGB,PERFORMANCE 
Stress Strengths and weoknésses demoestroted in current Position. Indicate suggestions ofa ployee for improvement of his 
work. Givo recommendations for his froining. Describe, of Sppropricte, his potential for deve onde jond for assuming greater re- 
aponsibilities. Amplily or explain, if eperopriate, ratings givea in SECTIONS B,C, ond D to provide the bost basis for determining 


‘> 


‘| future personnel actions, ; Me Hf 
- Mr, Vitale was assigned to the S&T Section of thé éfman Branch ona 
‘Casual basis from 1 May to 15, November 1960), His duties consisted entirely 
of processing name traces and POA's. Althoug/f f@dsad little experience in- 
this type of work, he performed his duties ina thoroughly satisfactory manner. 
He was always polite to ‘his fellow employees and did his best to contribute 

to the smooth operation of the section. . 


BY EMPLOYEE s 
| certify thot | have seen Sections A, B, C, D and E of this Report. 


SIGNATURE OF EMPLOYEE 


BY SUPERVISOR 
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


Alread reassigned prior to preparation of this fitness report. 


\F REPORT 18 NOT BEING MADE AT THIS TIME, GIVE REASON, 
[ _JRerort mace witHin Last 90 DAYS 


MONTHS EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION 


6 1/2 


EMPLOVEE UNDER MY SUPERVISION LESS THAN 00 Oars : 


OFFICIAL TITLE OF SUPERVISOR 


C/EE/G/S&T 


3. : BY REVIEWING OFFICIAL 
| [a woud wave GWEN THIS EMPLOYEE ASOUT THE SAME EVALUATION. 
| _ [1 WoULO MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 


21 Nov 60 


" [ |) WOULD Wave GivEN THIS EMPLOYEE A LOWER EVALUATION. 


| CANNOT JUSSE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE. 


COMMENTS OF REVIEWING OFFICIAL 


See attached sheet. . : } 


1 


OFFICIAL TITLE OF REVIEBING OFFICIAL TYPEO OR PRINTED YAME AND SIGNS TARE 


23 Nov. 60 C/EE/Germany 
ee 3 » leg SECRET 


eg ae. ee 


14-00000 


". Section 3. Comments of Reviewing Official: 
‘This employee had no qualifications for assignment in the German desk or, 
German operational field. He was carried in the German Branch ina 

. casual status while an assignment suitable to his talents was being located. 
The fitness report for the period of his. duty with the German Branch is 
accordingly only a record of the fact that he loyally and diligently carried 
out assigned tasks to the best of his ability. : 


Chief, EE/Germany 


“2 . Pre wae 
‘a rhs 


14-00000 


tt Ue a vee, 


i tennis st 


wh Rot 


a Bete ee rena tee ne hen ante 


8 eee 80: 


Sede tales dedi eb el cele 


14-00000 


Fey Claws | Ret ee 


2 June 1960 


MEMORANDUM FOR: Chief, Es Fersonnel 


SUBJECT Commendation -.Mr. Guy Vitale 


1. The Fastern-Euvropean Division Lugistics Office wishes to 
commend Mr. Guy Vitele for the manner in which he conducted hinself 
while on temporary assignment in this office. Rather than sit idle 
awaiting @ new-assiguzent, Mr. Vitale volunteered his services and 
was given various logistical general services Jobs and duties which. 
he carried out vith enthusiasm and effort rarely seen in a person . 
in hia statue. We found him es an enthustastic-willing worker who 
gave selflessly of his time and showed a strong devotion to duty. 


2. A copy of this commendation should be-made a part of the 
employee's permanent 201 file. , 3 


1 


% 


, Cnier, Es Logistics 


at erate bil Ll el ar eee lad Een cote ose 


Ri A dat Cowie Lane top aie ab! aries ena IET I, 66 


14-00000 


iz - SECRET woe 0 eth sno 
—:) When Filled in! én ; eC aL ON Led ini 


a 


QUALIFICATIONS SUPPLEMENT TO PERSGNAL HISTORY STATEMENT | . 


wae aD INSTRUCTIONS CAREFULLY orrORE COMPLETING TYPE OR PRINT AVOID USING UGHT COLOEES INES 


SECTONT : "_SIOGRAPHIC AND POSIMON DATA | ; 
= T RANE roe 


aL eee F< a. : TE sa Pearce oa 
083620 VITALE Guy reece ARAL GS -*2820! 
eso 3 OFFICE CF ASS ONMENT VLOCANCN -Cownry, Covi 


7, POSITION tb . 
Tp \ GENCE a : ; as. Moy DO 
SECTION 8 AGENCY OVERSEAS SERVICE 
‘AREA NEE TOVe - FROM | ot to 
[ PCS+52 37702701 | eosdives 
| TDY-10 dvd 61/4)o1 | bifod | fio 
| . 
|  : 
| H 
| | 
GVERSEAS BATA | | 
COLE) | 
DATE: ——IRYTIALS: | | a 
OTULGT — LB | [ 
SECTION iit nae : fOUCATION j 
“DEGREE ALOR FIELD Dee ote eg! eae 2 Couece =i YEAR 


0 COLLEGE 9 DEGREE ON RECORD 


6 TJULENTOY, usu 


tere . — SECRET 


14-00000 


SECTION {Conta} 


HIGH SCHOOL 


ACOSESS Cer Srute. Coeatey 


COUEGE OF UrsVERSITY STUDY 


BRE? 


NAME ANO LOCATION OF COUEGE OR UNIVERSITY _ 
E ; MALO? y  AINOR 


TRADE, COMM 
i 


NAME &ND ADDRESS OF SCHOGL 


NAME AND ADORESS OF SCHOOL 


American Mission School, 


Athens, Greece 


3. ¢ 
a i ar 
ee en ar 


AGENCY.SPONSORED EDUCATION 


Saocby which, ob any, of the educution thoen in Sechon Ht was Agency sponsored 


Slule OF SPECIALIZATION ' 


Nast AND ADDRESS GF SCHOOL 


SECRET 
ge 


ERCIAL AND SPECIALZED SCHOOLS 


Sule OM VEC aL aAhCn 


OTHER NON AGENCY EQUCATION O8 TRAINING NOT INDICATED ABOVE 
Stuis O8 SELCIALIANION 


Greek Language 


a 7 VEMRSATIESILID  teum.ta. Orsuualt 


CIs [Jno 


NO $iM/Qta 
HRS {Speeby) 


YEARS ali£sDED 
FROM og. 


DEGbEE FEAR 
RECErES | bECENED 


NO. OF MOtstH5 


14-00000 


SECRET 
3 _ ry : {When Filled In’ 
Fe eon ene oe 
SECTION a . ‘ MARITAL STATUS. 
| OPSEMENT STATUS iSngle. Marned Widcwed Seperated Coced Gerlled. Rewaried SPECT. ‘ i : ~ ; 
- = a a enn 
NAME OF SPOUSE ‘ lee Peat , mae “Scour oc 


4 PLACE OF Birire iCity, Store County 


©. PRESENT EMPLOVER 


&. FORMER CITIZENS 4101$: COUNTRIES) 8. CAlE UU $ CIZENSHID ACQUIRED 


DEPENDENT CHHOREN AND DEPENDENTS OT™ER THAN SPOUSE 


DATE AND PLACE OF 81826 CTIENSNP PERMANENT ADDRESS a 


DATE OF MEMBERSHIP . 


ADDRESS iNumber, Sweet, Crs, Stave, Covers! 


SIGNATUSE OF EMPLOYEE 


a, 
base ho . 
tery 7 // 


ae 
tha 


_ SECRET 
of * 


Nt Reece A ieee iat s 


960 — PHS, CLERRANE 


ae 


Tere 


14-00000 


RECORD OF 
PREVIOUS GOVERNMENT 
SERVICE RETURNED TO 

FEDERAL RECORDS CENTER IN 
ST. LOUIS, MO. 


DATE Was [eye 


